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BOARD OF REGENTS MEETING 
MOREHEAD STATE UNIVERSITY 
Adron Doran University Center, Room 329 
Thursday, June 6, 2019 
9:00 a.m.- Audit Committee Meeting 
9:30 a.m.- Board Meeting 
AGENDA 
AUDIT COMMITTEE MEETING – 9:00 a.m. 
(Members: Committee Chair Wayne Martin, Kathy Walker, Eric Howard and Pat Price.) 
A. External Auditing Firm
1. Approval of External Auditing Firm Retention and Approval of Audit Price
2. Approval of Minimum Scope of Audit
3. Report of Internal Auditor, Joe Hunsucker
BOARD MEETING- 9:30 a.m. 
I. CALL TO ORDER
II. ROLL CALL
III. FACULTY, STAFF AND STUDENT RECOGNITION
IV. ADOPT RESOLUTIONS OF COMMENDATION FOR JONATHAN PIDLUZNY
AND BRANDON BRYER
V. REPORT ON STUDENT GOVERNMENT ASSOCIATION, Brandon Bryer
VI. ELECTION OF BOARD SECRETARY
VII. PRESIDENT’S RECOMMENDATIONS & REPORTS
A. Consent Agenda (Action)
1. Approve Minutes of March 28, 2019 Meeting
2. Ratify Spring 2019 Graduates...................................................................... 1 
3. Ratify Personnel Actions............................................................................ 2-8 
4. Approve Reappointment of External Auditing
Firm and Price ............................................................................................... 9 
5. Approve Minimum Scope of Annual Audit .............................................. 10-14 
6. Approve University Organizational Chart for 2019-2020 ....................... 15-20 
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B. Recommendations (Action)
1. Accept Third Quarter Financial Report and Amend
Operating Budget .......................................................................................... 21-30 
2. Approve 2019-2020 University Operating Budget,
Fee Schedule, and Personnel Roster .......................................................... 31-43 
3. Approve Supplemental Operating Budget for 2019-2020 ...................... 44-45 
4. Approve Faculty Promotions to Professor ............................................... 46 
5. Approve Coaches’ Contract Extensions .................................................... 47 
6. Adoption of University Quality Enhancement Plan (QEP) ................... 48 
7. Approval of Employee Supplemental Compensation ............................. 49 
C. Reports
1. Final 2019 Spring Enrollment Report ........................................................ 50 
2. Report on Personal Service Contracts ....................................................... 51-52 
3. Report on University General Education Curriculum
Review- “LUX” ............................................................................................. 53 
4. University Parking and Paving Update/Presentation
D. President’s Report
1. KERS Pension Update
VIII. OTHER BUSINESS
A. President’s Annual Evaluation & Contract Review- Kathy Walker, Chair
B. Board of Regents Self-Evaluations- Kathy Walker, Chair
C. Recognition of Outgoing Regents- Regents Pidluzny & Bryer
D. Approve Meeting Dates
 August 8, 2019- Quarterly Meeting & New Regent Retreat
 September 16-17, 2019- Governor’s Conference on Postsecondary
Education Trusteeship
 October 18, 2019- Audit Committee Meeting & Work Session
(Homecoming)
 December 5, 2019- Quarterly Meeting
 February 27, 2020- Work Session
 March 26, 2020- Quarterly Meeting
 May 14, 2020- Work Session
 June 18, 2020- Quarterly Meeting
IX. ADJOURNMENT
Agenda materials are available online at http://www.moreheadstate.edu/bor 
RESOLUTION HONORING BOR (IV) 
Kathy Walker, Chair 
ATTEST: 
Jane Fitzpatrick, Interim Secretary Joseph A. (Jay) Morgan, President 
DR. JONATHAN PIDLUZNY June 6, 2019 
WHEREAS, Dr. Pidluzny, associate professor of government and government program coordinator 
at Morehead State University, has served with distinction as a member of the Board of Regents 
of Morehead State University since 2017, and 
WHEREAS, Dr. Pidluzny, a graduate of the 2016 President’s Leadership Academy, has served with 
distinction on numerous university committees, including undergraduate curriculum, research 
and creative productions, academic standards and appeals, the Honors Program committee, 
and the Craft Academy steering committee, and 
WHEREAS, Dr. Pidluzny’s distinguished service on the Board of Regents consistently demonstrated 
his high ethical standards and strong personal commitment to institutional integrity, and 
WHEREAS, Dr. Pidluzny’s tenure as a board member reflected his professional collegiality and 
dedication to academic excellence and his abiding concern for the welfare of the entire 
University community, 
THEREFORE, be it resolved by the Board of Regents of Morehead State University that Dr. 
Jonathan Pidluzny be and hereby is commended for his years of honorable and outstanding 
service on the Board of Regents and that the University expresses its profound and sincere 
gratitude for his efforts. 
Done this sixth day of June 2019. 
RESOLUTION HONORING BOR (IV) 
Kathy Walker, Chair 
ATTEST: 
Jane Fitzpatrick, Interim Secretary Joseph A. (Jay) Morgan, President 
BRANDON BRYER June 6, 2019 
WHEREAS, Mr. Brandon Bryer of Scarborough, Maine, served with distinction as the student 
member of the Board of Regents of Morehead State University since July 1, 2018, and 
WHEREAS, Mr. Bryer also served in superior fashion during this period as president of the 
University’s Student Government Association, and 
WHEREAS, Mr. Bryer worked to encourage students to acknowledge and address incidents that 
impacted all MSU students, and 
WHEREAS, Mr. Bryer displayed outstanding leadership to promote participation in community 
service within the Morehead community, and 
WHEREAS, Mr. Bryer’s active engagement with the Board of Regents and his stewardship of the 
Student Government Association consistently demonstrated his high ethical standards and 
abiding commitment to student and institutional success, 
THEREFORE, be it resolved by the Board of Regents of Morehead State University that Mr. 
Brandon Bryer be and hereby is commended for his year of honorable and outstanding service 
on the Board of Regents and for his leadership of the Student Government Association. 
Done this sixth day of June 2019. 
BOARD OF REGENTS MEETING 
MOREHEAD STATE UNIVERSITY 
March 28, 2019 
CALL TO ORDER 
ROLL CALL 
MEDIA 
AD HOC NOMINATING 
COMMITTEE REPORT 
EMPLOYEE AND 
STUDENT 
RECOGNITION 
The Board of Regents of Morehead State University met at 9:30 a.m. on Thursday, March 
28, 2019 in the Adron Doran University Center (ADUC), Room 329, in Morehead, 
Kentucky. 
Vice Chair Wayne Martin called the meeting to order in the absence of Chair Kathy 
Walker. 
The following Board members were present: Vice Chair Wayne Martin, Brandon Bryer, 
Craig Dennis, Sanford Holbrook, Eric Howard, Jonathan Pidluzny, Craig Preece, and 
Terri Walters. Debbie Long was present for the meeting but entered the meeting 
subsequent to the calling of the roll. Chair Kathy Walker and Patrick Price were unable 
to attend the meeting. 
Jami Hornbuckle, Director of Media Relations, introduced Leeann Akers of Morehead 
State Public Radio. 
Vice Chair Wayne Martin gave the nominating committee's report and recommendation 
to elect Kathy Walker as Chair. Mr. Holbrook made the motion to accept the nominating 
committee's recommendation and Mr. Howard seconded the motion. The motion carried 
unanimously. The nominating committee recommended the election of Wayne Martinas 
Vice Chair. Ms. Walters made the motion to accept the recommendation and Mr. Dennis 
seconded the motion. The motion carried, with Mr. Martin abstaining from voting. 
President Morgan recommended Teresa Lindgren be appointed Treasurer and Jane 
Fitzpatrick Interim Secretary. Mr. Holbrook made a motion to accept the President's 
recommendation for Treasurer, Mr. Bryer seconded the motion, and the motion carried 
unanimously. Likewise, Mr. Preece made the motion to accept the President's 
recommendation for Interim Secretary, Mr. Howard seconded the motion, and the motion 
carried unanimously. New elections are effective March 29, 2019. 
President Morgan recognized the Women's Basketball Team Seniors and coaches for a 
successful season and National Invitation Tournament (NIT) victory over Ohio State 
University . The President then recognized students Kelsey Ulery and Jacob Mullen, who 
served in staff roles of Secretary Specialist and as Graduate Fellow in Alumni 
Development, respectively. The President recognized student Cameron Falray, an active 
member of the Student Government Association and Delta Tau Delta fraternity. The 
President recognized Dr. Gina Gonzalez, Professor of Kinesiology in the Department of 
Kinesiology, Health, and Imaging Sciences. He commended Dr. Gonzalez for her hard 
work and dedication mentoring undergraduate research fellows. 
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CONSENT AGENDA 
PRESIDENT'S 
RECOMMENDATIONS 
Approve Tenure with 
Promotion 
Approve Faculty Phased 
Retirements 
President Morgan recognized Ron and Patty Griffith for their long-time support of 
Morehead State University through their service and financial contributions  and 
announced the naming of the Griffith Library in the Adron Doran University Center 
(ADUC). President Morgan then recognized donor Ron Cartee and thanked him for his 
contributions to the University. 
Vice Chair Wayne Martin advised that the board had the opportunity to review the 
following agenda items prior to the meeting and asked for a motion that the items be 
approved: 
I. Approve Minutes of December 6, 2018 Meeting (V-A-1)
1. Approve Personnel Actions (V-A-2)
MOTION: Dr. Pidluzny moved that the Consent Agenda items be approved. Mr. Bryer 
seconded the motion. 
VOTE: The motion carried unanimously. 
The President recommended: 
RECOMMENDATION: That the Board approve the granting of tenure and promotion to 
those who are assistant professors to the associate professor rank for the following faculty 
members with the issuance of their contracts for the 2019-2020 year: 
Dr. Jeannie Justice, assistant professor of education (FGSE) 
Dr. Daryl Privott, assistant professor of adult and higher education (FGSE) 
Dr. Alison Hruby, assistant professor of English 
Dr. Flint Harrelson, assistant professor of animal science 
(Policy and additional background information attached to these minutes and marked V- 
B-1). 
President Morgan stated that each of these faculty members had successfully completed 
the rigorous peer-review process and were deserving of tenure and promotion. 
MOTION: Dr. Pidluzny moved that the recommendation be approved. Mr. Holbrook 
seconded the motion. 
VOTE: The motion carried unanimously. 
The President recommended: 
RECOMMENDATION: That the Board approve the faculty phased retirements for the 
following faculty members listed below: 
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One year of phased retirement 
Dr. Daniel Grace, associate professor of education 
Dr. Rebecca Katz, professor of sociology 
Two years of phased retirement 
Dr. Melinda Willis, associate professor of education 
(Additional background information attached to these minutes and marked V-B-2). 
The phased retirement system was explained by Provost Bob Albert. 
MOTION: Mr. Dennis moved that the recommendation be approved. Mr. Howard 
seconded the motion. 
VOTE: The motion carried unanimously. 
The President recommended : 
Approve Sabbatical 
Leaves 
RECOMMENDATION: That the board approve the granting of sabbatical leave for the 
following faculty: 
Dr. Annie Adams, professor of English, fall 2019 
Dr. Jennifer O'Keefe, professor of geology and science education, fall 2019 
Dr. Itza Zalva-Garrett, associate professor of Spanish, spring 202.0 
(Additional background information attached to these minutes and marked V-B-3). 
MOTION: Dr. Pidluzny moved that the recommendation be approved. Mr. Holbrook 
seconded the motion. 
VOTE: The motion carried unanimously. 
The President recommended: 
Approve Personnel Policy 
Pac-27 Tenure and 
Reappointment Review 
RECOMMENDATION: That the board approve revisions to Pac-27, Tenure and 
Reappointment Review. 
(Policy and additional background information attached to these minutes and marked V- 
B-4). 
Provost Bob Albert explained the process to grant and track tenure. He stated the Faculty 
Senate and Deans supported the amended policy calcifying the portfolio and review 
processes. 
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MOTION: Dr. Pidluzny moved that the recommendation be approved. Mr. Dennis 
seconded the motion. 
VOTE: The motion carried unanimously. 
Accept Second Quarter 
Financial Report and 
Amend Operating Budget 
The President recommended: 
RECOMMENDATION: That the board accept the financial statements and amend the 
operating budget for the second quarter of the fiscal year that will end June 30, 2019. 
(Financial Report and additional background information attached to these minutes and 
marked V-B-5). 
Director of Accounting and Financial Services Kelli Owen explained that total revenues 
for the second quarter of the 2018-2019 fiscal year decreased $3.9 million from the 
previous year. The decrease primarily relates to declines in tuition and fee revenue and 
state appropriation revenue. Tuition and Fee revenue (undergraduate and graduate 
combined) exceeded budget for 2018 Fall, 2018 Winter, and 2019 Spring. Housing 
revenue is also projected to exceed budget for the current fiscal year. Ms. Owen also 
explained that there was a $4 million decrease in expenditures due to reductions in 
operating expense budgets from all divisions. Variances within divisions resulted from 
reorganizations that focused on strengthening the University's financial position in the 
state's Performance Based Funding Model. Cash increased $8 million primarily due to 
timing of when capital appropriations were received for the student services facility 
renovation/expansion project. Accounts receivable are always high in December as a 
result of advance registration for the following Spring semester. Accounts receivable will 
decrease significantly after financial aid is applied to students' accounts. The University 
made principal payments on outstanding debt in the amount of $6.7 million. 
Interim Chief Financial Officer Teresa Lindgren explained that the University's financial 
picture is stable this fiscal year to date. The University is operating within the budgeted 
resources. Although the revenue is down this year in tuition revenue and state 
appropriation, the decrease was planned in development of the budget. The amended 
budget as of 12/31/18 totaled $148.8 million. An increase of$150,671.00 from the MSU 
Foundation was transferred to support various initiatives primarily in the Division of 
Academic Affairs. An increase of $184,830.00 was received as reimbursement from the 
Governor's Scholars Program and transferred to cover expenses of Outreach Student 
Services. 
MOTION: Mr. Dennis moved that the recommendation be approved. Ms. Long seconded 
the motion. 
VOTE: The motion carried unanimously. 
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Approve Debt 
Restructuring of General 
Receipts Bonds, 2008 
Series A 
Approve 2019-2020 
Tuition and Mandatory 
Student Fees and Student 
Housing Rental Rates 
The President recommended: 
RECOMMENDATION: That the board authorize the University President to exercise the 
University's option to redeem the General Receipts Bonds, 2008 Series A, prior to 
maturity and to execute a loan agreement with Kentucky Bank, Inc. to finance the 
principal balance of the bond plus accrued interest to the redemption date. 
(Additional background information attached to these minutes and marked V-B-6) . 
President Morgan explained that the bond restructuring is an expense control strategy and 
the loan amount was not to exceed $2.25 million. 
MOTION: Mr. Holbrook moved that the recommendation be approved. Ms. Walters 
seconded the motion. 
VOTE: the motion carried unanimously. 
The President recommended: 
RECOMMENDATION: That the board approve up to a 2.5 percent tuition rate increase 
for undergraduate resident, non-resident, and international students and approve a rate 
freeze for graduate tuition, mandatory student fees, and student housing rental rates 
effective for the fall 2019 semester. 
(Additional background information attached to these minutes and marked V-B-7). 
President Morgan explained the rate increase is a modest adjustment due to pension costs 
and established fall enrollment. Mr. Bryer stated that the Student Government Association 
approved up to a 4.0 percent tuition rate increase. 
MOTION: Mr. Howard moved that the recommendation be approved. Mr. Dennis 
seconded the motion . 
VOTE: The motion carried unanimously . 
The President recommended: 
Ratify 
202
-
0  2026 
Six-Year RECOMMENDATION: That the board approve the 2026 six-year Capital Plan that will 
Capital Plan 
be submitted to the Capital Planning and Advisory Board on April 15, 2019. 
(Six-Year Capital Plan and background information attached to these minutes and 
marked as V-B-8). 
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Approve Coaches 
Contracts 
Ratify Student 
Government Association 
Constitution 
Assistant Vice President Facilities Operations Kim Oatman presented the plan and 
explained the University needs to place priority on things really needed, such as a 
new science and Engineering building, Center for Excellence in Education classroom 
building, and renovation of the Bert Combs building. Mr. Oatman also  
recommended  replacing Cartmell Hall and adding parking locations near the Adron 
Doran University Center or Reed Hall for new buildings. Mr. Oatman recommended 
ensuring buildings comply with current Americans with Disabilities Act (ADA) code, 
buildings which were grandfathered in when the ADA was enacted. 
MOTION: Mr. Howard moved that the recommendation be approved. Dr. Pidluzny 
seconded the motion. 
VOTE: The motion carried unanimously. 
The President recommended: 
RECOMMENDATION: That the board approve the contracts for the following athletic 
coaches: 
Stephanie M. Barker, Head Women's Golf Coach (July 1, 2019-June 30, 2022) 
James D. Gordon, Head Volleyball Coach (February 1, 2019-January 31, 2022) 
(Background information attached to these minutes and marked as V-B-9). 
President Morgan explained the contracts would extend to recruitment but included no 
additional raise. President Morgan also announced Mr. Gordon would serve as the Interim 
Athletic Director and his salary would be supplemented to reflect that additional role. 
MOTION: Mr. Holbrook moved that the recommendation be approved. Ms. Long 
seconded the motion. 
VOTE: The motion carried unanimously. 
The President recommended: 
RECOMMENDATION: That the board approve amendments to the SGA Constitution 
and Bylaws. 
(Constitution, Bylaws, amendments, and background information attached to these 
minutes and marked as V-B-10). 
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Mr. Bryer explained the SGA Constitution and Bylaws amendments had not  been 
approved since 2010 and SGA wanted to ensure language of the documents were up-to- 
date. 
MOTION: Mr. Dennis moved that the recommendation be approved. Dr. Pidluzny 
seconded the motion. 
VOTE: The motion carried unanimously. 
Ratify Staff Congress 
Constitution 
Approve Naming of Space 
Within Adron Doran 
University Center 
REPORTS 
Preliminary Spring 
Enrollment Report 
The President recommended: 
RECOMMENDATION: That the board approve amendments to the Staff Congress 
Constitution and Bylaws. 
(Constitution, Bylaws, amendments, and background information attached to these 
minutes and marked as V-B-11). 
Staff Congress Chair Clarissa Purnell explained the amendments eliminated and 
consolidated certain positions. 
MOTION:   Mr.  Bryer   moved   that  the  recommendation  be  approved. Ms. Walters 
seconded the motion. 
VOTE: The motion carried unanimously. 
The President recommended: 
RECOMMENDATION: That the board approve the naming of the theater in the Adron 
Doran University Center (ADUC) in honor of Ron and Diane Cartee. 
(Background information attached to these minutes as V-B-12). 
President Morgan explained that Ron and Diana Cartee have donated $200,000.00 for the 
naming of the theater in their honor. 
MOTION: Ms. Long moved that the recommendation be approved. Mr. Preece seconded 
the motion. 
VOTE: The motion carried unanimously. 
The board continued with reports. 
Assistant Vice President for Enrollment Services Tim Rhodes presented a preliminary 
enrollment   report  for  Spring  2019,   including  the Winter  term. He reported that 
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preliminary spring semester headcount enrollment is $8,777 students, 325 undergraduate 
students less than expected due to a large 2018 graduating class. Mr. Rhodes reported a 
190 student decrease in projected graduate students due to discontinuation of the state 
tuition waiver and the fact that the state no longer requires teachers to obtain their Masters 
degrees. He also reported that the number of Eagle Scholars were lower than expected 
due to lack of approved faculty to teach certain courses. 
 
President Morgan introduced Assistant Vice President for Academic Affairs- Institutional 
Effectiveness Jill Ratliff who presented a report on retention rates. Ms. Ratliff explained 
the University lost 155 first-time full-time Bachelor degree seeking students, 96 female 
students and 59 male students, with a retention rate of 87.8%. The University's retention 
rate for under-represented or low-represented students was 67%. 
 
Vice President for Student Affairs Russ Mast reported an increase in housing contracts 
by 20 contracts and retention of over 200 housing contracts from the previous year. SOAR 
contracts remained unchanged from the previous year. 
 
(Spring 2019 Preliminary Enrollment Report attached to these minutes and marked V-C- 
1). 
 
Report on Personal 
Service Contracts 
 
 
 
 
 
Report on Architecture 
and Engineering Personal 
Service Contracts 
 
 
 
 
PRESIDENT'S 
REPORT 
Ms. Andrea Stone reported on personal service contracts, which represent all such 
contracts issued with amounts greater than $10,000.00 between November 16, 2018 and 
March 11, 2019. 
 
(Report attached to these minutes and marked V-C-2). 
 
Ms. Stone reported on architecture and engineering personal service contracts, which 
represent all architecture and engineering contracts issued with amounts less than 
$10,000.00 between November 16, 2018 and March 11, 2019. 
 
(Report attached to these minutes and marked V-C-3). 
 
President Morgan presented the following report to the board: 
 
• Legislative Update- the legislature adjourns tonight and the University awaits 
action on the pension reform bill. Much of the University's decisions rest on the 
passage of the pension bill and Governor's signature. 
 
• Budget Update- currently drafting the 2019-2020 budget. 
 
• Birthday Wishes to Dr. Pidluzny. 
 
• Congratulations to Ms. Long for her restaurant, Dudley's, being recognized as one 
of the South's Best Restaurants by Southern Living magazine. 
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• Congratulations to Mr. Bryer for qualifying to compete in the Individual National 
Rifle Team Championships. 
 
■ Congratulations to Alexa Potts for being named First All-American for Morehead 
State University in the Rifle Program. 
 
 
 
 
 
 
 
ANNOUNCEMENTS 
 
 
ADJOURNMENT 
• Attention to the upcoming dates: 
o May 6, 2019- Audit Committee Work Session 
o May 11, 2019- MSU and Craft Academy Graduations 
o June 6, 2019- Quarterly Meeting and Final Board Meeting of the Year 
No announcements were made. 
There being no further business to conduct, Mr. Holbrook moved that the meeting adjourn 
at 11:00 a.m. Mr. Preece seconded the motion and the motion carried unanimously. 
 
 
 
 
 
l ne V. Fitzpatrick, Inter' 
oard of Regents 
BOR (VII-A-2) 
Prepared by: Keith Moore 
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2019 SPRING GRADUATES June 6, 2019 
 
 
 
Recommendation: 
 
That the awarding of degrees to the candidates who successfully completed all degree requirements 
as approved by the faculty of the University at the 2019 Spring Commencement on May 11, 2019, 
be ratified. 
 
 
Background: 
 
At the May 11, 2019 Spring Commencement, students were awarded degrees from Morehead State 
University. This included 111 associate degrees, 858 bachelor degrees, 181 master degrees, 14 
education specialist degrees and 10 doctor of education degrees. 
BOR (VII-A-3) 
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RATIFY PERSONNEL ACTIONS June 6, 2019 
 
 
Recommendation: 
 
That the Board ratify the Personnel Actions for the period March 9, 2019 through May 15, 2019. 
 
 
Background: 
 
The Personnel Action Request Report includes actions related to: 
 
1) full-time Faculty and Executive, Administrative and Managerial employees, 
excluding supplemental actions not listed under Item 3, below; 
 
2) full-time non-classified Executive, Administrative and Managerial and 
Professional Staff positions (including supplemental actions); 
 
3) supplemental actions for faculty acquiring managerial duties, excluding normal 
grant activities; 
 
4) discipline; 
 
5) leave of absences; 
 
6) sabbaticals; 
 
7) reassignments; and 
 
8) retirements. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by: Harold Nally 
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MOREHEAD STATE UNIVERSITY 
ROSTER POSITIONS SUMMARY 
05/15/19 
 
 
 July 1 Current +/- Current % 
 Authorized Authorized Position Position Current 
    Positions      Positions   Adjustments   Strength      Strength 
Office of the President 14.92 14.12 -0.80 13.12 92.92 
Division of University Advancement 28.78 27.68 -1.10 25.78 93.14 
Division of Administration and Fiscal Services 79.75 79.20 -0.55 76.20 96.21 
Facilities Management 115.66 113.66 -2.00 96.83 85.19 
Division of Student Affairs 146.00 147.85 1.85 130.52 88.28 
Division of Academic Affairs 30.83 43.98 13.15 36.98 84.08 
Caudill College of Arts, Humanities & Social Sciences 133.22 134.04 0.82 119.41 89.09 
Smith College of Business and Technology 47.12 47.22 0.10 43.22 91.53 
College of Education 57.20 56.10 -1.10 51.10 91.09 
College of Science 144.88 144.68 -0.20 135.68 93.78 
Undergraduate Education & Student Success 40.63 29.03 -11.60 24.23 83.47 
Regional Education & Outreach 9.00 5.90 -3.10 5.90 100.00 
Camden-Carroll Library    25.70   26.00   0.30   22.20   85.38 
 873.69 869.46 -4.23 781.17 89.85 
Note: Positions are expressed in terms of full-time equivalency. 
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DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
 
 
Full-Time Standing: A Full-Time Standing Appointment designates an appointment that is full-time and for which no ending date is 
specified. Such appointments are terminable in accordance with the appropriate University policy. Full-time 
Standing Appointments must be backed with budgeted funds. Full-Time Standing Appointments may be used for 
all four payroll classification categories namely 1) Academic; 2) Administrative; 3) Staff Exempt; and 4) Staff 
Nonexempt (see PG-2). Full-Time Standing Appointments may be specified for nine, ten, eleven, or twelve months 
per fiscal year. This type of appointment is provided all regular University benefits. 
 
 
Full-Time Fixed: A Full-Time Fixed Appointment designates an appointment that is full-time for a fixed period of time and for 
which an ending date is specified. Such appointments may be specified for nine, ten, eleven, or twelve months.  
The appointments do not have to be backed by permanent funds. Full-Time Fixed Appointments may be used for 
all four payroll classification categories, namely 1) Academic; 2) Administrative; 3) Staff Exempt; and 4) Staff 
Nonexempt (see PG-2). This includes instructors and any other individuals in a classification covered by the tenure 
regulations. Such appointments are discontinued automatically at the specified ending date. Appointments may be 
terminated before the ending date for cause or business necessity. Full-Time Fixed Appointments may be renewed. 
Persons appointed to Full-Time Fixed Appointments are not converted to Full-Time Standing Appointments 
without an appropriate search or search waiver. This type of appointment is provided all regular University 
benefits. 
 
 
Supplemental: A Supplemental Appointment designates an appointment which is supplementary to a Full-Time Standing or 
Full-Time Fixed Appointment and has the effect of providing an additional contractual provision beyond the term 
of the Full-Time Standing or Full-Time Fixed Appointments. For example, a Supplemental Appointment may be 
used if an individual whose regular appointment is for nine months but whose appointment is extended for one to 
three additional months. Supplemental Appointments will also be used to designate those appointments which are 
supplementary to Full-Time Standing or Full-Time Fixed Appointments to compensate for approved additional 
services normally outside the scope of regular duties. For example, A Supplemental Appointment can be used 
when an eligible employee is employed to teach a course for additional compensation. Regular University benefits, 
except sick leave and vacation accrual, continue with a Supplemental Appointment. 
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PERSONNEL ACTIONS 
3/9/19 - 5/15/19 
 
 
 
Department/Office 
 
Name 
Effective 
Date 
Ending 
Date 
 
Title 
Contract 
Months 
 
Salary 
 
Employment Status 
 
Employment Action 
Leave of Absence         
Building Maintenance/Facilities Management Caudill, Russell 03/11/19 04/29/19 Building Services Technician 12 $ 10.62 Full-Time Fixed Leave Without Pay (Medical) 
Space Science Center Paglialunga, Daniele 04/03/19 04/15/19 Visiting Research Engineer-Exomedicine 12 $ 45,000.00 Full-Time Fixed Leave Without Pay (Medical) 
         
New Hires         
Art and Design Yungbluth, Melissa 08/12/19 05/12/20 Instructor of Art and Design/Director of Golding-Yang Art Gallery 9 $ 42,000.00 Full-Time Fixed New Hire 
History, Philosophy, International & Legal Studies Graves, Jacqueline 05/01/19  Visiting Assistant Professor of Legal Studies 12 $ 60,000.00 Full-Time Fixed New Hire 
Early Child, Elementary & Special Education Kelsey, Sarah 08/12/19  Instructor of Education 9 $ 34,000.00 Full-Time Fixed New Hire 
Athletics/Football Brinson, Anthony 03/25/19  Assistant Football Coach-Defensive Coordinator 12 $ 52,000.00 Full-Time Fixed Probationary New Hire 
Athletics/Football Butler, Kylan 03/25/19  Assistant Football Coach 12 $ 35,000.00 Full-Time Fixed Probationary New Hire 
School of Business Administration Brigham, Stephen 08/12/19  Assistant Professor, Accounting 9 $ 115,000.00 Full-Time Standing New Hire 
Psychology Maitland, Daniel 08/12/19  Assistant Professor Clinical Psychology 9 $ 54,000.00 Full-Time Standing New Hire 
Psychology Neilson, Elizabeth 08/12/19  Professor of Clinical Psychology 9 $ 54,000.00 Full-Time Standing New Hire 
School of Business Administration Njoroge, Lydia 08/12/19  Assistant Professor, Marketing 9 $ 95,000.00 Full-Time Standing New Hire 
Early Child, Elementary & Special Education Roach, Rebecca 08/12/19  Assistant Professor of Education 9 $ 50,000.00 Full-Time Standing New Hire 
Communication, Media & Languages Brock, Nettie 08/12/19  Assistant Professor, Communication/Convergent Media 9 $ 51,000.00 Full-Time Standing New Hire 
         
Probation Completed         
Men's Basketball Combs, Scott 01/19/19  Assistant Men's Basketball Coach 12 $ 65,000.00 Full-Time Fixed Probation Completed 
Women's Softball Jones, Samantha 01/05/19  Head Women's Softball Coach 12 $ 53,000.00 Full-Time Fixed Probation Completed 
         
Promotions         
Music Theatre & Dance Baruth, Lori 08/12/19  Professor of Music (Clarinet) 9 $ 54,434.00 Full-Time Standing Promotion 
Computer Science & Information Systems Elgazzar, Heba 08/12/19  Assistant Professor, Computer Science 9 $ 72,000.00 Full-Time Standing Promotion 
Agricultural Sciences Harrelson, Flint 08/12/19  Associate Professor of Animal Science 9 $ 53,686.00 Full-Time Standing Promotion 
English Hruby, Alison 08/12/19  Associate Professor, English 9 $ 55,428.00 Full-Time Standing Promotion 
Foundational & Graduate Studies Education Justice, L. Jeannie 08/12/19  Associate Professor, Education Technology 9 $ 51,484.00 Full-Time Standing Promotion 
Music Theatre & Dance Prindle, Roma 08/12/19  Professor, Music 9 $ 63,389.00 Full-Time Standing Promotion 
Foundational & Graduate Studies Education Privott, Daryl 08/12/19  Associate Professor, Adult & Higher Education 9 $ 52,361.00 Full-Time Standing Promotion 
Computer Science & Information Systems Rashad, Sherif 08/12/19  Professor, Computer Science 9 $ 84,000.00 Full-Time Standing Promotion 
Biology and Chemistry Cook, Deborah 05/15/19 04/30/20 Postdoctoral Research Associate 12 $ 43,692.00 Full-Time Fixed Promotion/Salary Adjustment 
Camden-Carroll Library Watkins, Rodney 04/01/19  Coordinator, User Services 12 $ 44,686.00 Full-Time Standing Probationary Promotion/Salary Adjustment 
Engineering & Technology Mgt. Cheng, Cheng 05/13/19  Assistant Professor, Engineering & Technology Management 9 $ 70,434.00 Full-Time Standing Salary Adjustment 
School of Business Administration Nelson, Johnathan 07/01/19  Associate Dean School of BA/Associate Professor of Management 12 $ 128,432.00 Full-Time Standing Salary Adjustment/Title Change 
School of Business Administration Russell, Gregory 07/01/19  Dean, Smith College of Business & Technology/Associate Professor 12 $ 164,692.00 Full-Time Standing Salary Adjustment/Title Change 
Agricultural Sciences Kaufman, Katelyn 08/12/19  Assistant Professor of Equine Science 9 $ 51,000.00 Full-Time Standing Salary Adjustment/Title Change/Tenure Track 
Sociology, Social Work & Criminology Little, David 08/12/19  Assistant Professor of Political Science 9 $ 54,150.00 Full-Time Standing Salary Adjustment/Title Change/Tenure Track 
         
Reassignments         
History, Philosophy, International & Legal Hail, Michael 08/12/19  Professor, Political Science 9 $ 85,426.00 Full-Time Standing Title Change 
Earth & Space Science Jerde, Eric 07/01/19  Department Chair, Physics, Earth Science & Space Systems Engineering/ 12 $ 89,984.00 Full-Time Standing Title Change 
Computer Science & Information Systems Kim, Euijin 08/01/19  Associate Professor of CIS 9 $ 94,151.00 Full-Time Standing Title Change 
History, Philosophy, International & Legal Masterson, James 08/12/19  Associate Professor, Political Science 9 $ 63,639.00 Full-Time Standing Title Change 
Quality Assurance & Accreditation Roberts, Carla 07/01/19  Clinical & Field Experience Coordinator 12 $ 51,425.00 Full-Time Standing Probationary Title Change 
Mathematics & Physics Schroeder, Christopher 07/01/19  Department Chair, Mathematics/Professor 12 $ 88,619.00 Full-Time Standing Title Change 
School of Engineering & Information Sciences Zargari, Ahmad 07/01/19  Associate Dean, School of Engineering & Computer Science 12 $ 122,042.00 Full-Time Standing Title Change 
Space Science Center Holbrook, Amanda 05/01/19  Pre and Post Award Administration Director, Space Science Center 12 $ 40,502.00 Full-Time Standing Title Change/Promotion 
Career Services/First Year Seminar Boone, Megan 07/01/19  Director, Career Services 12 $ 52,140.00 Full-Time Standing Title Change/Promotion/Salary Adjustment 
Camden-Carroll Library Scott, Stacy 05/01/19  Library Associate (Interlibrary Loans) 12 $ 14.97 Full-Time Standing Probationary Title Change/Promotion/Salary Adjustment 
Information Technology Wagoner, Richard 07/01/19  Director, IT Customer Service 12 $ 64,000.00 Full-Time Standing Title Change/Promotion/Salary Adjustment 
Bookstore Webster, Traci 04/01/19  Textbook Manager 12 $ 16.92 Full-Time Standing Title Change/Promotion/Salary Adjustment 
         
Renewals         
Women's Golf Barker, Stephanie 07/01/19 06/30/20 Women's Head Golf Coach/Senior Woman Administrator 12 $ 50,720.00 Full-Time Fixed Renewal (FT Fixed) 
Men's Basketball Brown, Adam 07/01/19 06/30/20 Associate Head Men's Basketball Coach 12 $ 36,000.00 Full-Time Fixed Renewal (FT Fixed) 
Cheerleading Coleman, Mark 07/01/19 06/30/20 Head Cheer Coach 12 $ 40,000.00 Full-Time Fixed Renewal (FT Fixed) 
Men's Basketball Combs, Scott 04/01/19 03/31/20 Assistant Men's Basketball Coach 12 $ 65,000.00 Full-Time Fixed Renewal (FT Fixed) 
Women's Basketball Duck, Dominique 04/01/19 03/31/20 Associate Head Women's Basketball Coach 12 $ 42,500.00 Full-Time Fixed Renewal (FT Fixed) 
Women's Basketball Hilkens, Matthew 04/01/19 03/31/20 Assistant Women's Basketball Coach 12 $ 39,000.00 Full-Time Fixed Renewal (FT Fixed) 
Women's Softball Jones, Samantha 07/01/19 06/30/20 Head Women's Softball Coach 12 $ 53,000.00 Full-Time Fixed Renewal (FT Fixed) 
Rifle Joseph, Alan 07/01/19 06/30/20 Head Rifle Coach 12 $ 35,000.00 Full-Time Fixed Renewal (FT Fixed) 
Men's Basketball Lombardi, Dominic 04/01/19 03/31/20 Assistant Men's Basketball Coach 12 $ 37,990.00 Full-Time Fixed Renewal (FT Fixed) 
Men's Golf Martin, William 07/01/19 06/30/20 Head Men's Golf Coach 12 $ 42,500.00 Full-Time Fixed Renewal (FT Fixed) 
Men's Basketball Mattox, Jonathan 04/01/19 03/31/20 Assistant Men's Basketball Coach 12 $ 45,000.00 Full-Time Fixed Renewal (FT Fixed) 
Baseball McGuire, Michael 07/01/19 06/30/20 Head Baseball Coach 12 $ 75,000.00 Full-Time Fixed Renewal (FT Fixed) 
Cross Country & Track Picucci, Stephen 07/01/19 06/30/20 Head Cross Country & Track Coach 12 $ 46,500.00 Full-Time Fixed Renewal (FT Fixed) 
Men's Basketball Spradlin, Preston 04/01/19 03/31/20 Head Men's Basketball Coach 12 $160,000.00 Full-Time Fixed Renewal (FT Fixed) 
Baseball Sweeney, Kane 07/01/19 06/30/20 Assistant Baseball Coach 12 $ 31,000.00 Full-Time Fixed Renewal (FT Fixed) 
Women's Basketball Todd, Robert 04/01/19 03/31/20 Head Women's Basketball Coach 12 $ 96,000.00 Full-Time Fixed Renewal (FT Fixed) 
Women's Basketball Williams, Clint 04/01/19 03/31/20 Assistant Women's Basketball Coach 12 $39,000.00 Full-Time Fixed Renewal (FT Fixed) 
Mathematics & Physics Adkins, James 08/12/19 05/12/20 Visiting Assistant Professor of Physics 9 $ 46,000.00 Full-Time Fixed Renewal (FT Fixed) 
Communications, Media & Languages Alloway, Sissy 08/12/19 05/12/20 Instructor of Spanish 9 $ 38,163.00 Full-Time Fixed Renewal (FT Fixed) 
Kinesiology, Health & Imaging Sciences Ash, Elizabeth 08/12/19 05/12/20 Instructor , Health & Wellness 9 $ 42,481.20 Full-Time Fixed Renewal (FT Fixed) 
Sociology, Social Work & Criminology Atkins, Caroline 08/12/19 05/12/20 Visiting Assistant Professor of Criminology/Assistant to President for Strat 12 $ 73,000.00 Full-Time Fixed Renewal (FT Fixed) 
Sociology, Social Work & Criminology Blankenship, Angela 08/12/19 05/12/20 Instructor, Social Work 9 $ 41,000.00 Full-Time Fixed Renewal (FT Fixed) 
Mathematics & Physics Blanton, Richard 08/12/19 05/12/20 Instructor of Mathematics 9 $ 41,910.00 Full-Time Fixed Renewal (FT Fixed) 
Education Unit for Child Care Services Buchanan, Courtney 08/12/19 05/12/20 Instructor/Trainer 12 $ 43,424.00 Full-Time Fixed Renewal (FT Fixed) 
Nursing Buckley, Michelle 08/12/19 05/12/20 Academic Resources/Laboratory Coordinator 9 $ 40,800.00 Full-Time Fixed Renewal (FT Fixed) 
Counseling & Health Services Burchett, Charla 08/12/19 05/12/20 APRN/Health Educator 9 $ 64,167.00 Full-Time Fixed Renewal (FT Fixed) 
Communications, Media & Languages Bycura, Miescha 08/12/19 05/12/20 Instructor of Spanish 9 $ 41,282.00 Full-Time Fixed Renewal (FT Fixed) 
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Kinesiology, Health & Imaging Sciences Castillo, David 08/12/19 05/12/20 Instructor of Kinesiology 9 $ 41,000.00 Full-Time Fixed Renewal (FT Fixed) 
Early Child, Elementary & Special Education Chapman-Johnson, Suzanna 08/12/19 05/12/20 Instructor of Education 9 $ 34,000.00 Full-Time Fixed Renewal (FT Fixed) 
Education Unit for Child Care Services Conrad, Amy 08/12/19 05/12/20 Instructor/Trainer 12 $ 43,424.00 Full-Time Fixed Renewal (FT Fixed) 
Engineering & Technology Management Curd, Joseph 08/12/19 05/12/20 Instructor, Construction & Civil Engineering 9 $ 45,000.00 Full-Time Fixed Renewal (FT Fixed) 
Sociology, Social Work & Criminology Davison, Rebecca 08/12/19 05/12/20 Instructor, Social Work 9 $ 44,444.00 Full-Time Fixed Renewal (FT Fixed) 
Vet Technology Programs Dews, Katie 08/12/19 05/12/20 Instructor of Veterinary Technology & Clinician (Large Animal) 9 $ 41,346.00 Full-Time Fixed Renewal (FT Fixed) 
English Engle, F. Bruce 08/12/19 05/12/20 Instructor of English 9 $ 41,107.00 Full-Time Fixed Renewal (FT Fixed) 
Psychology Fife, Nashia 08/12/19 05/12/20 Instructor of Psychology 9 $ 40,000.00 Full-Time Fixed Renewal (FT Fixed) 
Early Child, Elementary & Special Education Fitch, Malinda 08/12/19 05/12/20 Instructor of Education 9 $ 36,766.00 Full-Time Fixed Renewal (FT Fixed) 
History, Philosophy, International & Legal Fitzpatrick, Benjamin 08/12/19 05/12/20 Instructor of History 9 $ 46,356.00 Full-Time Fixed Renewal (FT Fixed) 
Communications, Media & Languages Flavell, John 08/12/19 05/12/20 Instructor of Journalism 9 $ 36,989.00 Full-Time Fixed Renewal (FT Fixed) 
Biology & Chemistry Fulmer, Dennis 08/12/19 05/12/20 Instructor of Chemistry 9 $ 39,793.00 Full-Time Fixed Renewal (FT Fixed) 
English Gabrielson, Deanna 08/12/19 05/12/20 Instructor of English 9 $ 36,790.00 Full-Time Fixed Renewal (FT Fixed) 
Kinesiology, Health & Imaging Sciences Gevedon, Rodney 08/12/19 05/12/20 Instructor of Imaging Sciences 9 $ 48,500.00 Full-Time Fixed Renewal (FT Fixed) 
History, Philosophy, International & Legal Graves, Jacqueline 08/12/19 05/12/20 Visiting Assistant Professor of Legal Studies 9 $ 60,000.00 Full-Time Fixed Renewal (FT Fixed) 
Computer Science & Information Systems Grimes, Connie 08/12/19 05/12/20 Instructor, Computer Information Systems 9 $ 54,214.00 Full-Time Fixed Renewal (FT Fixed) 
History, Philosophy, International & Legal Grise, David 08/12/19 05/12/20 Visiting Assistant Professor of Legal Studies 9 $ 51,000.00 Full-Time Fixed Renewal (FT Fixed) 
Early Child, Elementary & Special Education Haberek, Mark 08/12/19 05/12/20 Instructor of Education 9 $ 36,936.00 Full-Time Fixed Renewal (FT Fixed) 
Sociology, Social Work & Criminology Hall, Raymond 08/12/19 05/12/20 Instructor of Sociology 9 $ 42,803.00 Full-Time Fixed Renewal (FT Fixed) 
Nursing Harrison, Judy 08/12/19 05/12/20 Instructor of Nursing 9 $ 50,000.00 Full-Time Fixed Renewal (FT Fixed) 
Foundational & Graduate Studies Education Hatfield, Virginia 08/12/19 05/12/20 Visiting Assistant Professor, Education 9 $ 44,911.00 Full-Time Fixed Renewal (FT Fixed) 
English Hicks, Paul 08/12/19 05/12/20 Instructor of English 9 $ 37,973.00 Full-Time Fixed Renewal (FT Fixed) 
Mathematics & Physics Hood, Dawn 08/12/19 05/12/20 Instructor of Mathematics 9 $ 41,892.00 Full-Time Fixed Renewal (FT Fixed) 
MSUTeach Johnson, Mary 08/12/19 05/12/20 MSUTeach Master Teacher 9 $ 49,500.00 Full-Time Fixed Renewal (FT Fixed) 
English Johnson, Patrick 08/12/19 05/12/20 Instructor of English 9 $ 35,766.00 Full-Time Fixed Renewal (FT Fixed) 
Agricultural Sciences Jones, Peggy 08/12/19 05/12/20 Instructor, Nutrition 9 $ 37,110.00 Full-Time Fixed Renewal (FT Fixed) 
Nursing Kennedy, Tonya 08/12/19 05/12/20 Instructor of Nursing 9 $ 50,000.00 Full-Time Fixed Renewal (FT Fixed) 
Kinesiology, Health & Imaging Sciences Kerr, Wade 08/12/19 05/12/20 Instructor, Health & Wellness 9 $ 41,251.00 Full-Time Fixed Renewal (FT Fixed) 
Mathematics & Physics Knupp, Matthew 08/12/19 05/12/20 Instructor of Mathematics 9 $ 43,000.00 Full-Time Fixed Renewal (FT Fixed) 
Instructional Services Kroll, Marie 08/12/19 05/12/20 Instructor of Education 9 $ 37,774.00 Full-Time Fixed Renewal (FT Fixed) 
Middle Grades/Secondary Education Lambert, Billy 08/12/19 05/12/20 Instructor of Education/MAT Program Coordinator 9 $ 63,773.00 Full-Time Fixed Renewal (FT Fixed) 
Biology & Chemistry Lin, Elizabeth 08/12/19 05/12/20 Visiting Assistant Professor, Biology 9 $ 40,497.00 Full-Time Fixed Renewal (FT Fixed) 
Counseling & Health Services Litteral, David 08/12/19 05/12/20 Instructor of His/Military Initiatives Director 9 $ 60,000.00 Full-Time Fixed Renewal (FT Fixed) 
Sociology, Social Work & Criminology London, Amanda 08/12/19 05/12/20 Visiting Assistant Professor Criminology 9 $ 51,000.00 Full-Time Fixed Renewal (FT Fixed) 
Communications, Media & Languages Manis, Randy 08/12/19 05/12/20 Instructor of Communication 9 $ 41,536.00 Full-Time Fixed Renewal (FT Fixed) 
Early Child, Elementary & Special Education Martin, Tamala 08/12/19 05/12/20 Instructor of Education 9 $ 36,000.00 Full-Time Fixed Renewal (FT Fixed) 
English Mascle, Deanna 08/12/19 05/12/20 Instructor of English 9 $ 41,309.00 Full-Time Fixed Renewal (FT Fixed) 
Engineering & Technology Management Mason, Patrick 08/12/19 05/12/20 Instructor, English & Technology Management 9 $ 48,484.00 Full-Time Fixed Renewal (FT Fixed) 
Biology & Chemistry McMurry, Malinda 08/12/19 05/12/20 Instructor of Biology 9 $ 43,271.00 Full-Time Fixed Renewal (FT Fixed) 
Mathematics & Physics Meadows, Troy 08/12/19 05/12/20 Instructor of Mathematics 9 $ 41,697.00 Full-Time Fixed Renewal (FT Fixed) 
Music, Theatre & Dance Mensink, Nathan 08/12/19 05/12/20 Visiting Assistant Professor of Music - Saxophone 9 $ 44,217.00 Full-Time Fixed Renewal (FT Fixed) 
Communications, Media & Languages Merritt, Christopher 08/12/19 05/12/20 Instructor of Communication 9 $ 37,646.00 Full-Time Fixed Renewal (FT Fixed) 
Communications, Media & Languages Middleton, Steven 08/12/19 05/12/20 Instructor of Mass Communication 9 $ 40,065.00 Full-Time Fixed Renewal (FT Fixed) 
Music, Theatre & Dance Mosley, Ellen 08/12/19 05/12/20 Visiting Assistant Professor - Music 9 $ 51,000.00 Full-Time Fixed Renewal (FT Fixed) 
Music, Theatre & Dance Murphy, William 08/12/19 05/12/20 Instructor of Music 9 $ 39,839.00 Full-Time Fixed Renewal (FT Fixed) 
Communications, Media & Languages Murray, Donnell 08/12/19 05/12/20 Instructor of Communication 9 $ 39,756.00 Full-Time Fixed Renewal (FT Fixed) 
School of Business Administration Nehring, Daniel 08/12/19 05/12/20 Instructor, Management 9 $ 54,520.00 Full-Time Fixed Renewal (FT Fixed) 
Nursing O'Neal, Samantha 08/12/19 05/12/20 Instructor of Nursing 9 $ 50,000.00 Full-Time Fixed Renewal (FT Fixed) 
Music, Theatre & Dance Paise, Michele 08/12/19 05/12/20 Visiting Assistant Professor of Music 9 $ 53,000.00 Full-Time Fixed Renewal (FT Fixed) 
English Penn, Steven 08/12/19 05/12/20 Instructor of English 9 $ 40,904.00 Full-Time Fixed Renewal (FT Fixed) 
Kinesiology, Health & Imaging Sciences Pickering, Carl 08/12/19 05/12/20 Instructor of Kinesiology 9 $ 37,000.00 Full-Time Fixed Renewal (FT Fixed) 
English Porter, Daniel 08/12/19 05/12/20 Instructor of English 9 $ 38,169.00 Full-Time Fixed Renewal (FT Fixed) 
Agricultural Sciences Porter, Heather 08/12/19 05/12/20 Instructor of Animal Science 9 $ 37,500.00 Full-Time Fixed Renewal (FT Fixed) 
Mathematics & Physics Qualls, Joshua 08/12/19 05/12/20 Visiting Assistant Professor of Mathematical Physics 9 $ 46,000.00 Full-Time Fixed Renewal (FT Fixed) 
English Reding, Timothy 08/12/19 05/12/20 Instructor of English 9 $ 41,107.00 Full-Time Fixed Renewal (FT Fixed) 
Sociology, Social Work & Criminology Robinson, Deirdra 08/12/19 05/12/20 Instructor/Facilitator Social Work 9 $ 54,941.00 Full-Time Fixed Renewal (FT Fixed) 
Nursing Sadler, Shelley 08/12/19 05/12/20 Instructor of Nursing 9 $ 44,000.00 Full-Time Fixed Renewal (FT Fixed) 
MSUTeach Schroeder, Kendra 08/12/19 05/12/20 MSUTeach Master Teacher 9 $ 49,500.00 Full-Time Fixed Renewal (FT Fixed) 
Mathematics & Physics Schworm, Brian 08/12/19 05/12/20 Instructor of Mathematics 9 $ 41,910.00 Full-Time Fixed Renewal (FT Fixed) 
Middle Grades/Secondary Education Sims, Marian 08/12/19 05/12/20 Instructor Education/MAT Assistant Program Coordinator 9 $ 56,936.00 Full-Time Fixed Renewal (FT Fixed) 
Sociology, Social Work & Criminology Spencer, Ashley 08/12/19 05/12/20 Instructor/Facilitator Social Work 9 $ 50,863.00 Full-Time Fixed Renewal (FT Fixed) 
School of Business Administration Stapleton, Samuel 08/12/19 05/12/20 Instructor, Management 9 $ 46,677.00 Full-Time Fixed Renewal (FT Fixed) 
Vet Technology Programs Steele, Scott 08/12/19 05/12/20 Instructor of Veterinary Technology 9 $ 37,500.00 Full-Time Fixed Renewal (FT Fixed) 
Engineering & Technology Management Stubbs, Steven 08/12/19 05/12/20 Instructor, Career and Tech Education 9 $ 50,000.00 Full-Time Fixed Renewal (FT Fixed) 
Sociology, Social Work & Criminology Susan, Paul 08/12/19 05/12/20 Instructor of Social Work 9 $ 40,000.00 Full-Time Fixed Renewal (FT Fixed) 
Vet Technology Programs Swim, Ashley 08/12/19 05/12/20 Instructor of Veterinary Technology & Clinician (Small Animal) 9 $ 32,000.00 Full-Time Fixed Renewal (FT Fixed) 
English Taylor, Alex 08/12/19 05/12/20 Instructor of English 9 $ 35,259.00 Full-Time Fixed Renewal (FT Fixed) 
Nursing Thompson, Christa 08/12/19 05/12/20 Instructor of Nursing 9 $ 50,000.00 Full-Time Fixed Renewal (FT Fixed) 
Biology & Chemistry Umphress, Sarah 08/12/19 05/12/20 Instructor of Biology 9 $ 44,741.00 Full-Time Fixed Renewal (FT Fixed) 
Early Child, Elementary & Special Education Vernon, April 08/12/19 05/12/20 Instructor of Education 9 $ 35,265.00 Full-Time Fixed Renewal (FT Fixed) 
Mathematics & Physics Waltmire, Joshua 08/12/19 05/12/20 Instructor of Mathematics 9 $ 40,000.00 Full-Time Fixed Renewal (FT Fixed) 
Music, Theatre & Dance Wells, Jesse 08/12/19 05/12/20 Instructor of Music/Music Archivist 9 $ 36,187.00 Full-Time Fixed Renewal (FT Fixed) 
Mathematics & Physics Whaley, Ryan 08/12/19 05/12/20 Instructor of Mathematics 9 $ 40,000.00 Full-Time Fixed Renewal (FT Fixed) 
Instructional Services Wright, Christina 08/12/19 05/12/20 Instructor of Education 9 $ 38,000.00 Full-Time Fixed Renewal (FT Fixed) 
Biology & Chemistry Wright, Nicholas 08/12/19 05/12/20 Instructor of Chemistry 9 $ 42,669.00 Full-Time Fixed Renewal (FT Fixed) 
Art & Design Yungbluth, Adam 08/12/19 05/12/20 Visiting Assistant Professor, Art & Design (Ceramics) 9 $ 40,000.00 Full-Time Fixed Renewal (FT Fixed) 
Music, Theatre & Dance Zokaites, Russell 08/12/19 05/12/20 Visiting Assistant Professor of Music - Trombone 9 $ 50,750.00 Full-Time Fixed Renewal (FT Fixed) 
         
Separations         
Football Austin, Milo 03/15/19  Associate Head Football Coach 12 $ 42,000.00 Full-Time Fixed Resignation 
Music, Theatre, Dance Clark, Travis 05/15/19  Visiting Assistant Professor of Theatre 9 $ 41,000.00 Full-Time Fixed Resignation 
History, Philosophy, International & Legal Studies Collinsworth, Kelly 05/14/19  Associate Professor Legal Studies 9 $ 62,937.00 Full-Time Standing Resignation 
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Foundational & Graduate Studies in Education Curry, John 06/30/19  Associate Professor Education 9 $ 58,696.00 Full-Time Standing Resignation 
English Edington, Carmen 05/14/19  Instructor of English 9 $ 36,790.00 Full-Time Fixed Resignation 
Women's Basketball Hilkens, Matthew 05/31/19  Assistant Women's Basketball Coach 12 $ 39,000.00 Full-Time Fixed Probationary Resignation 
Athletics Hutchinson, Brian 03/31/19  Director of Athetics 12 $ 130,447.00 Full-Time Fixed Resignation 
Nursing O'Neill, Nancy 05/14/19  Asst. Professor of Nursing (APRN Program) 9 $ 56,500.00 Full-Time Standing Resignation 
Biology and Chemistry Calhoun, Rita 05/31/19  Chemistry Lab Supervisor 10 $ 45,797.00 Full-Time Standing Retirement 
Information Technology Highley, Jeffrey 06/30/19  Director, IT Customer Services 12 $ 75,683.00 Full-Time Standing Retirement 
School of Business Administration Pierce, Karen 06/30/19  Associate Professor, Accounting 9 $ 103,959.00 Full-Time Standing Retirement 
Student Support Services Tate, Wilma 06/30/19  TRIO Academic Coordinator 12 $ 43,206.00 Full-Time Fixed Retirement 
         
Other         
Kentucky Folk Art Center Stone, Tammy 07/01/19 09/30/19 Administrative Coordinator 3 $ 13.67 Full-Time Fixed Extention Due to Available Funds 
Dean of Students Ammons, Max 07/01/19  Asst. VP/Dean of Students 12 $ 85,000.00 Full-Time Standing Fractionalized Appointment Ends 
Research & Sponsored Programs Henson, Michael 07/01/19  Research/Dean Grad. School 12 $ 132,000.00 Full-Time Standing Fractionalized Appointment Ends 
Alumni Relations & Develop (ALRD) Highley, Melinda 07/01/19  Asst. VP, Alumni Relations & Development 12 $ 84,000.00 Full-Time Standing Fractionalized Appointment Ends 
COMA Hornbuckle, Jami 07/01/19  Asst. VP Communications & Marketing 12 $ 104,485.00 Full-Time Standing Fractionalized Appointment Ends 
Internal Audits Hunsucker, K. Joe 07/01/19  Director, Internal Audits 12 $ 85,889.00 Full-Time Standing Fractionalized Appointment Ends 
VP for Student Affairs Mast, Russell 07/01/19  VP for Student Affairs 12 $ 130,000.00 Full-Time Standing Fractionalized Appointment Ends 
President Morgan, Joseph 07/01/19  President 12 $ 325,000.00 Full-Time Standing Fractionalized Appointment Ends 
Camden-Carroll Library Gregory, David 07/01/19  Dean, Library Services 12 $ 101,227.00 Full-Time Standing Instructional Assignment 
School of Business Administration Trent, Christy 08/12/19  Instructor, Business Communications 9 $ 45,000.00 Full-Time Fixed Moving from Part-Time to Full-Time 
Nursing Smith-Stephens, Shannon 08/12/19  Assistant Professor Nursing 9 $ 63,750.00 Full-Time Standing Moving Full-Time Fixed to Full-Time Standing 
Kentucky Folk Art Center Stone, Tammy 04/01/19 06/30/19 Administrative Coordinator 3 $ 13.67 Full-Time Fixed Return from Layoff/Extension 
Kentucky Center for Traditional Music McLain, Raymond 07/01/19  Associate Professor of Traditional Music/Director, KCTM 9 $ 68,907.00 Full-Time Standing Salary Adjustment/Moving from 12 Month to 9 Month 
Office of the President Calvert, Donna 07/01/19  Administrative Assistant to the President 9 $ 35,771.00 Full-Time Standing Salary Adjustment/Moving from 11 month to 12 month 
         
Total Appointment Status Actions: 172         
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Description 
Becker, Kystern Assoc. Head Women's Volleyball Coach Beach Volleyball 04/01/19 04/30/19 $ 2,400.34 Beach Volleyball 
Eisenhour, David Professor of Biology Research & Sponsored Projects 06/01/19 06/30/19 $ 500.00 Administrative Duties for Institutional Animal Care & Use Committee (IACUC) 
Gordon, James Head Women's Volleyball Coach Athletics 04/01/19 06/30/19 $ 8,249.80 Interim Athletic Director 
Gordon, James Head Women's Volleyball Coach Athletics 07/01/19 06/30/20 $ 33,000.00 Interim Athletic Director 
Hail, Michael Professor of Government History, Philosophy, International & Legal 12/10/19 01/07/19 $ 4,000.00 Curriculum development 
Jones, Samantha Head Women's Softball Coach Women's Softball 03/02/19 03/02/19 $ 300.72 March Softball camp 
Krummich, Philip Professor of Comparative Literature Communications, Media & Languages 07/01/19 06/30/20 $ 9,316.00 Serve as the Director of the Honors Program 
Litteral, David Instructor of History/Dir., Military Initiatives Counseling & Health Services 05/16/19 06/30/19 $ 1,476.00 Interim Director, Counseling & Health Svcs. 
Litteral, David Instructor of History/Dir., Military Initiatives Counseling & Health Services 07/01/19 06/30/20 $ 12,000.00 Interim Director, Counseling & Health Svcs. 
Martin, Sarah Asst. Women's Volleyball coach Beach Volleyball 04/01/19 04/30/19 $ 1,272.26 Beach Volleyball 
Modaff, John Professor of Speech Communications, Media & Languages 04/01/19 05/10/19 $ 500.00 Speech Coach for commencement 2019SP 
Morris, Lonnie Academic Career Coordinator Upward Bound 06/03/19 08/09/19 $ 700.00 Instructor Summer Melt 
Nelson, Johnathan Interim Assoc. Dean of SCBA/HCLP Director School of Business Administration 04/17/19 04/17/19 $ 3,000.00 Completion iof 6th learning module, HLCD program 
Nelson, Johnathan Associate Professor of Management School of Business Administration 04/17/19 04/17/19 $ 3,000.00 Program Director of the Healthcare Leadership Certificate Program 
Pidluzny, Jonathan Associate Professor of Government History, Philosophy, International & Legal 12/10/19 01/07/19 $ 2,333.00 Curriculum development 
Privott, Daryl Associate Professor of Adult & Higher Ed Faculty Center for Teach & Learn 05/16/19 06/30/19 $ 6,000.00 Director, Faculty Center for Teaching & Learning 
Privott, Daryl Assistant Professor of Adult & Higher Ed Foundational & Graduate Studies Education 05/03/19 06/30/19 $ 572.85 Evaluation of Prior Learning Student Portfolio (James Gordon) 
Privott, Daryl Assistant Professor of Adult & Higher Ed Foundational & Graduate Studies Education 07/01/19 08/09/19 $ 6,000.00 Director, Faculty Center for Teaching & Learning 
Ratliff, Janet Associate Professor of Entrepreneurship School of Business Administration 01/14/19 05/10/19 $ 2,100.00 Smith Endowed Chair in Entrepreneurship/3 hrs. overload 
Ratliff, Janet Associate Professor of Management & Entrepren School of Business Administration 04/18/19 04/18/19 $ 2,500.00 Smith Endowed Chair in Entrepreneurship 
Shi, Bo Associate Professor of Finance School of Business Administration 04/01/19 04/01/19 $ 500.00 Building FIN 672 certified by Quality Matters review team 
Spradlin, Preston Head Men's Basketball Coach Men's Basketball 04/30/19 04/30/19 $ 2,786.81 Vehicle Allowance 
Spradlin, Preston Head Men's Basketball Coach Men's Basketball 11/01/18 03/15/19 $ 10,120.23 Eagle Sports Network 
Tenyer, Robert Head Football Coach Football 08/30/18 01/15/19 $ 3,780.39 Eagle Sports Network 
Todd, Robert Head Women's Basketball Coach Women's Basketball 04/30/19 04/30/19 $ 3,344.17 Vehicle Allowance 
Todd, Robert Head Women's Basketball Coach Women's Basketball 11/01/18 03/25/19 $ 13,233.21 Eagle Sports Network 
       
Total Supplemental Actions: 26 
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APPROVE REAPPOINTMENT BOR (VII-A-4) 
OF AUDITING FIRM AND PRICE  June 6, 2019 
 
 
Recommendation: 
 
That, based on the recommendation of the Audit Committee, the Board approve the audit price and 
the extension of the auditing services contract with Dean Dorton Allen Ford, PLLC in Lexington to 
conduct the required annual audits for Morehead State University for the fiscal year that will end on 
June 30, 2019. 
 
 
Background: 
 
KRS 164A.570 requires an annual audit to be conducted for all universities in the state system. The 
bylaws of the Board of Regents provide that the Audit Committee review, evaluate, and recommend 
to the full Board, an accounting firm to conduct the University’s required annual audits. State statutes 
specify that the auditing firm must be selected through a request for proposal process, and that a 
personal services contract be issued to engage the firm. 
 
On January 11, 2016, the University issued a request for proposals from qualified public accounting 
firms to perform the auditing services. As a result of that process, the Audit Committee 
recommended and the Board approved the appointment of Dean Dorton Allen Ford, PLLC to 
conduct the annual audits. The contract with the firm was for the fiscal year that ended on June 30, 
2016 with the option to extend the contract for four additional one year periods. The audit fee 
adjustments for the extension periods will be based on the consumer price index. 
 
The services rendered by Dean Dorton Allen Ford, PLLC for the 2017-2018 fiscal year were 
satisfactory and in compliance with the terms of the contract. The fee for the 2018-2019 fiscal year 
will not exceed $92,300. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by: Teresa Lindgren 
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APPROVE MINIMUM SCOPE BOR (VII-A-5) 
 
 
OF THE ANNUAL AUDIT June 6, 2019 
 
 
Recommendation: 
 
That the Board approve the minimum scope of the University’s audit for the year ending June 30, 
2019 as presented by the Audit Committee. 
 
 
Background: 
 
The University is required to have an annual audit conducted of its financial activities. The bylaws of 
the Board of Regents specify that the Audit Committee will review, evaluate, advise and recommend 
to the full Board the minimum scope of the annual audit. 
 
The Director of Accounting and Financial Services and the Director of Internal Audits have outlined 
the scope of the audit that will comply with all local, state, and federal audit requirements. A summary 
of the audit scope is attached. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by: Teresa Lindgren 
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MOREHEAD STATE UNIVERSITY 
 
 
MINIMUM SCOPE OF THE ANNUAL AUDIT 
FOR THE YEAR ENDING JUNE 30, 2019 June 6, 2019 
 
This document outlines the minimum scope of the annual audit of Morehead State University 
(MSU), and any applicable related entities, to be conducted by the University’s auditors (the Firm) 
for the year ending June 30, 2019. Additional audit requirements and procedures may be added 
as situations warrant. 
 
Internal Controls 
 
The audit will include a review and evaluation of the existing internal control structure. The evaluation will 
provide a basis for reliance thereon in determining the nature, timing and extent of selective audit tests to be 
applied to recorded transactions and data for certain periods of the year. 
 
General Purpose Financial Statements 
 
The Firm will perform an audit of and issue its independent auditor's report on the financial statements of 
MSU as of June 30, 2019 and the results of its operations for the fiscal year then ended. The audit will be 
performed in accordance with auditing standards generally accepted in the United States of America and 
in accordance with Government Auditing Standards (GAS), issued by the Comptroller General of the United 
States. The audit should include a determination as to whether Morehead State University’s federal 
expenditures have met the Single Audit threshold established by the provisions of the Single Audit Act, 
Subpart F of Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform Administrative 
Requirements, Cost Principles, and Audit Requirements for Federal Awards and the U.S. Office of 
Management and Budget’s (OMB) Compliance Supplement. The report will also include an independent 
auditor's report on supplemental information covering those supplemental schedules suggested to be 
reported on by the AICPA Audit Guide Audits of Colleges and Universities. 
 
Federal Awards Programs 
 
The audit will include a Schedule of Expenditures of Federal Awards, which will be subjected to the 
auditing procedures applied in the audit of the financial statements. An opinion will be rendered on 
whether the Schedule is presented fairly in all material respects in relation to the financial statements 
taken as a whole. 
 
The audit will report on the internal controls over financial reporting and on compliance with laws, 
regulations, and provisions of contracts or grant agreements, non-compliance with which could have a 
direct and material effect on the determination of financial statement amounts in accordance with 
Government Auditing Standards. A report will also be issued on compliance with requirements applicable to 
each major program and internal control over compliance with requirements of laws, regulations, and the 
provisions of contracts or grant agreements that could have a direct and material effect on each major 
program in accordance with the Single Audit Act, Subpart F of Title 2 U.S. CFR Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards and the U.S. 
Office of Management and Budget’s (OMB) Compliance Supplement. 
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Kentucky Lease Law Compliance Audit 
 
The Firm will issue a separate report on compliance with the Kentucky Lease Law. This report should 
include documentation of testing procedures performed, sample selection methods, and summary of the 
auditor’s result in accordance with KRS 56.800 through 56.823, and KRS 48.111. 
 
Intercollegiate Athletics Department 
 
The Firm will perform certain agreed-upon procedures and issue a separate report covering the limited 
examination of the Intercollegiate Athletics Department and its related booster organization, for the year 
ending June 30, 2019. These procedures will be performed in accordance with the latest version of the 
NCAA Financial Audit Guidelines. 
 
Corporation for Public Broadcasting (CPB) 
 
The Firm will issue its independent auditor’s report on the financial statements of WMKY- FM for the year 
ending June 30, 2019. The audit will be performed in accordance with auditing standards generally 
accepted in the United States of America and the Public Telecommunications Audit Guide and Requirements as 
they relate to the CPB Annual Financial Report for the year ending June 30, 2019. 
 
Compliance Report Under KRS 164A.555 to 164A.630 (House Bill 622) 
 
The Firm will also issue a separate letter covering its study of MSU’s internal accounting controls and 
administrative control procedures considered relevant to the criteria established by the Commonwealth 
of Kentucky Finance and Administration Cabinet as set forth in the latest version of the Cabinet's 
Minimum Audit Scope for Compliance. 
 
Management Letter 
 
As required by generally accepted auditing standards (Statement on Auditing Standards No. 60), the Firm will 
prepare a letter of reportable conditions noted during the audit related to inherent weaknesses of controls, 
procedures, policies or noncompliance with governmental laws or regulations and suggest possible 
improvements. The Firm will comment and discuss those or other matters with the Director of 
Accounting and Financial Services, the Internal Auditor, the Chief Financial Officer, the President and the 
University Board of Regents. The Firm will also submit ideas or observations that will help achieve the 
University’s objectives or improve efficiency in operations. As required by the Commonwealth of 
Kentucky Auditor of Public Accounts, all such matters conveyed to management will be documented in 
writing to be forwarded to the Auditor of Public Accounts. 
 
Recommendations to management will be in the format prescribed by the Auditor of Public Accounts. The 
Firm will document the resolution status of prior year recommendations. 
 
Closing Package 
 
In accordance with the directive from the Commonwealth of Kentucky Auditor of Public Accounts, the 
Firm will provide a copy of the comprehensive financial statements and management letter to the Auditor 
of Public Accounts. In addition, a report issued under Codification of Statements on Auditing Standards AU 
623.11 through 623.17 applicable to the “closing package” furnished by the University to the Finance and 
Administration Cabinet will be provided to the Auditor of Public Accounts by October 4, 
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2019. If requested by the Auditor of Public Accounts and approved by the University, all working papers 
prepared by the audit team will be made available for review. 
 
Audit of Subsequent Events 
 
In accordance with the directive from the Auditor of Public Accounts, the Firm will update the audit 
procedures related to events subsequent to June 30, 2019 from the last day of field work (projected for 
late September 2019) to December 12, 2019. The Firm will report the results of these updated 
procedures in a separate letter, which shall be delivered to the Auditor of Public Accounts and to the 
University, no later than noon on December 13, 2019. 
 
Other Reports 
 
The Firm will issue any other letter reports as may be required by the Finance and Administration 
Cabinet or the Auditor of Public Accounts of the Commonwealth of Kentucky. 
 
Exit Conferences 
 
Separate exit conferences may be required to be held with the MSU Board of Regents, the Board of 
Regents Audit Committee, the MSU President and other members of the administration. Also, it is 
expected that exit conferences will be held with major unit heads as appropriate to the areas or functions 
audited. 
 
Timing of Reports 
 
1. The audited financial statements and management letter shall be furnished to the Auditor 
of Public Accounts no later than October 4, 2019. If final reports are not available as of 
October 4, 2019, drafts will be submitted by that date. The reports will contain the 
following items: 
 
(a) Audited financial statements and an opinion thereon. A report on 
compliance and on internal control over financial reporting based on an 
audit of financial statements performed in accordance with Government 
Auditing Standards. 
 
(b) A report on compliance in accordance with KRS 164A.555 through 
164A.630 (House Bill 622) based on the audit of financial statements. 
 
(c) A report on compliance with the Kentucky Lease Law in accordance with 
KRS 56.800 through 56.823, and KRS 48.111. 
 
(d) The closing package forms, in accordance with Codification of Statements on 
Auditing Standards, AU 623.11 through 623.17. 
 
(e) If applicable, the Firm shall also obtain and submit management’s summary 
schedule of prior audit findings and corrective action plan for current year 
audit findings. 
 
2. The Firm will provide a representation letter by July 26 to the Auditor of Public Accounts 
stating that the Firm is in compliance with auditing standards generally accepted in the 
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United States of America and the Government Auditing Standards concerning continuing 
education requirements, independence and internal quality control system and peer review 
requirements. 
 
3. The Firm shall notify the Auditor of Public Accounts of matters which come to its 
attention which may have a significant impact on the Commonwealth’s financial 
statements. The Firm shall be available to the Auditor of Public Accounts to address 
questions about the University’s financial statements. 
 
4. The Firm will certify, on line, the CPB audit report by November 30th of each year. 
 
5. The Firm will provide a letter to report the results of the subsequent events audit through 
December 12, 2019. The letter shall be delivered to the Auditor of Public Accounts and to 
the University, no later than noon on December 13, 2019. 
 
6. The Firm will prepare the KFAC form 990 & 990-T by February 15th of each year. 
 
7. The Firm will prepare the University’s form 990-T by February 15th of each year and 
provide consulting services related to unrelated business income. 
VII-A-6 
15 
 
 
 
 
Board of Regents 
Organization Chart 
Effective July 1, 2019 
 
 
 
 
 
 
Strategic Initiatives (Diversity) 
Caroline Atkins 
President 
Joseph A. (Jay) Morgan 
 
 
Secretary to the Board of Regents 
Jacqueline Graves 
General Counsel 
Jane Fitzpatrick 
 
Administrative Asst. 
Donna Calvert 
Internal Auditor 
Joe Hunsucker 
 
 
 
Academic Affairs 
Bob Albert 
Interim Provost & 
Vice President for 
Academic Affairs 
 
Student Affairs 
Russ Mast 
Vice President for 
Student Affairs 
University Advancement 
James Shaw 
Vice President for 
University Advancement/ 
CEO, MSU Foundation 
 
 
 
Enrollment 
Services 
Tim Rhodes 
Asst. Vice 
President 
 
Budgets & Financial 
Planning 
Teresa Lindgren 
Interim Chief Financial 
Officer 
 
Auxiliary 
Services 
Charles Gancio 
Interim 
Executive 
Director 
 
Information 
Technology 
Chris Howes 
Chief Information 
Officer 
 
Facilities 
Management 
Kim Oatman 
Assistant Vice 
President 
 
Human 
Resources 
Harold Nally 
Director 
 
Planning, Performance 
and 
Effectiveness 
Jill Ratliff 
Chief Planning Officer 
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Administration & 
Fiscal Services 
Organization Chart 
Effective July 1, 2019 
 
 
 
 
 
 
Planning, Performance & 
Effectiveness 
Jill Ratliff 
Chief Planning Officer 
 
 
Institutional Research 
Courtney Andrews 
Director 
 
University Assessment 
Shannon Harr 
Director 
 
Testing Center 
Sharon Reynolds 
Director 
Budgets & Financial 
Planning 
Teresa Lindgren 
Interim Chief Financial 
Officer 
 
Accounting & 
Financial Services 
Kelli Owen 
Director 
 
Budgets & 
Financial Planning 
Dana Baldridge 
Assoc. Director 
 
Auxiliary Services 
Charles Gancio 
Interim Exec Director 
 
 
University 
Bookstore 
Charles Gancio 
General Manager 
 
Vending 
 
 
Food Services 
(Aramark) 
Brad Scabroro 
 
Postal Services 
Jason Justice 
Postmaster 
 
 
Document 
Services 
Doug Snedegar 
Director 
Facilities Management 
Kim Oatman 
Asst. Vice President 
Facilities & Operations 
 
Procurement Services 
Andrea Stone 
Director 
 
 
Construction Services & 
Engineering 
Terry White, Director 
 
Facilities Maintenance 
Services 
Gardner May, Director 
 
Facilities Info Systems & 
Eng Tech 
Scott Johnson, Manager 
Heating & Water Plant 
John Mahaney, Manager 
Grounds & General Services 
Donnie Willoughby, Manager 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
HVAC 
Information 
Technology 
Chris Howes 
Chief Information Officer 
 
 
IT-Enterprise 
Applications 
Darrell Smith 
Exec. Director 
 
IT-Application 
Services 
Patrick Gonzalez 
Director 
 
Customer 
Services 
Rick Wagoner 
Director 
 
Project 
Management 
Amy Moore 
Project Manager 
 
Human Resources 
Harold Nally 
Director 
 
 
Payroll 
Gaylena Cline 
Assoc. Director 
 
 
Recruitment & 
Employment 
VACANT 
 
 
 
Personnel Title IX 
 
 
 
 
 
 
 
Morehead State University 
Eagle Card 
Doug Snedegar 
Director 
 
 
Eagle Trace Golf 
Course 
Rian Brown 
Superintendent 
Justin Brown 
Business Manager 
 
 
Motorpool 
Erik Stegall, Supervisor 
 
Risk Management/Environmental Health & Safety 
Holly Niehoff, Director 
 
Facilities Accountant 
Haley Gearhart 
Facilities Personnel 
Debbie Copper, Administrator 
Building Services 
Kay Hampton 
President 
 Purchasing 
 Central Receiving 
 
 
Surplus Property 
 
 
Energy Conservation 
 General Services 
Scott McGlone, Supervisor  
Pest Control 
Larry Hignite 
 
 
 
Compensation & 
Benefits 
Suzanne Hogge 
Assoc. Director 
Travel Services 
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Academic Affairs Academic Affairs 
Bob Albert 
Interim Provost & 
Vice President for Academic Affairs 
Assistant to Provost 
Sabra Lowe 
Organization Chart 
Effective July 1, 2019 
 
College of Science 
Wayne Miller 
Dean 
 
Agricultural Sciences 
Joyce Stubbs 
Chair 
 
Biology & Chemistry 
Charles Lydeard 
Chair 
 
Mathematics & 
Physics 
Chris Schroeder 
College of Education 
Chris Miller 
Dean 
 
Dept. of Early Childhood, 
Elem. & Special Education 
April Miller 
Chair 
 
Dept. of Middle Grades & 
Secondary Education 
 
 
Dept. of Foundational & 
Smith College of Business 
and Technology 
Greg Russell 
Dean 
 
School of Business Administration 
Johnathan Nelson 
Assoc. Dean 
 
Accounting, Finance & 
Information Systems 
 
 
Management & Marketing 
Caudill College of Arts, 
Humanities and 
Social Sciences 
John Ernst 
Dean 
 
School of Creative Arts 
VACANT 
Assoc. Dean 
 
 
Art & Design 
 
 
 
James Masterson 
Asst. Dean 
Chair 
 
Earth & Space Science 
Eric Jerde 
Chair 
 
Psychology 
Gregory Corso 
Chair 
 
Nursing 
Lynn Parsons 
Chair 
 
Kinesiology, Health & 
Imaging Sciences 
Manuel Probst 
Chair 
MSU/UK PA 
Program 
Shelley Irving 
Director 
Grad. Studies in Education 
Tim Simpson 
Chair 
 
 
Quality Assurance 
and 
Accreditation 
 
 
Master of 
Business Administration 
Sam Stapleton 
MBA Director 
 
Booth Entrepreneurship 
Center 
 
School of Engineering and 
Computer Science 
Ahmad Zargari 
Assoc. Dean 
 
 
Engineering & Technology 
Management 
 
Computer Science & 
Electronics 
 
21st Century Center for 
Manufacturing Systems 
Music, Theatre & Dance 
University Bands 
School of English, 
Communication, Media & Languages 
Layne Neeper, 
Interim Assoc. Dean 
English 
Communication, Media & 
Languages 
 
School of Humanities & 
Social Sciences 
Dianna Murphy 
Assoc. Dean 
 
History, Philosophy, Politics, 
International & Legal Studies 
 
Sociology, Social Work 
& Criminology 
 
Military Science 
LTC Derek Carlson, 
Chair 
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Academic Affairs  
Academic Affairs 
Bob Albert 
Interim Provost & 
Vice President for Academic Affairs 
Organization Chart 
Effective July 1, 2019 
 
 
Assistant to Provost 
Sabra Lowe 
 
 
Undergraduate Education 
& Student Success 
Laurie Couch 
Associate Provost 
Retention & 
Craft Academy for 
Excellence in Science 
and Mathematics 
Carol Christian 
Director 
Camden-Carroll 
Library 
David Gregory 
Dean 
Regional Education 
and Outreach 
Dan Connell 
Assistant Vice President 
 
Registrar 
Keith Moore 
Space Science Center 
Program of Distinction 
Ben Malphrus 
Executive Director 
Research & Sponsored 
Programs/Graduate School 
Michael Henson 
Associate Provost & Dean 
Academic Advising 
Michelle Barber 
Director 
 
Honors Program 
Phil Krummrich 
Director 
 
Distance Education and 
Instructional Design 
David Flora 
Director 
 
Career Services 
Megan Boone 
Director 
English as a Second Language 
Rebecca Wright 
Program Coordinator 
 
Faculty Center for Teaching 
and Learning 
Daryl Privott 
Director 
 
Center for Experiential 
Education 
Education Abroad 
VACANT 
 
Service Learning 
 
Undergraduate Research 
MSU @ Ashland 
 
 
MSU @ Mt. Sterling 
 
 
MSU @ Prestonsburg 
 
 
Small Business 
Development Center 
 
 
 
Insight 
 
Retired Senior Vol. Prog. & 
Senior Medicare Prog. 
 
Today’s Youth 
 
GEAR-Up Kentucky 
Credit for Prior Learning 
Academic 
Common Market 
Governor’s Scholars 
Program 
 
Adult Education Academy 
Adult Learning Centers 
Rogers’ Scholars 
& Explorers 
 
Commonwealth 
Educational Opportunity 
Center 
Educational Talent Search 
Upward Bound Classic & 
Math/Science 
 
Student Support Services 
 
Appalachian Educ. & 
Workforce Network 
 
MSU Corps 
 
Student Services 
& Outreach 
 
University Center of the 
Mountains 
 
University Center of 
Southern Kentucky 
Research & Sponsored 
Programs 
Darlene Allen 
Director-Pre-Award 
Administration 
Janet Cline 
Director—Research Integrity 
& Compliance 
 
 
Graduate School 
Susan Maxey, Director 
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Student Affairs  
 
President 
Joseph A. (Jay) Morgan 
Organization Chart 
Effective July 1, 2019 
 
Student Affairs 
Russ Mast 
Vice President for Student Affairs 
 
Admin. Assistant to VP 
Betty Jo Wallace 
 
 
Enrollment Services 
Tim Rhodes 
Assistant Vice President 
 
Undergraduate 
Enrollment 
Holly Pollock 
Director 
 
Financial Aid 
Denise Trusty 
Director 
 
Eagle Scholars 
Program 
Joel Pace 
Director 
 
Transition Services 
Jen Timmerman 
Director 
 
 
Military Initiatives 
David Litteral 
Director 
Dean of Students 
Max Ammons 
Assistant Vice President/ 
Dean of Students 
 
Housing & 
Residential Education 
Alan Rucker 
Director 
 
Student Disability 
Services 
Evangeline Day 
Coordinator 
 
Counseling & Health 
Services 
David Litteral 
Interim Director 
University Police 
Merrell Harrison 
Chief of Police 
 
Parking 
Joe Stiltner 
Recreation & 
Wellness 
Jason Hilton 
Associate Director 
 
Aquatics & 
Outdoor 
Recreation 
Jason Hilton 
 
Fitness 
Bill Campbell 
Coordinator 
 
Intramural 
Sports 
Zach Martin 
Coordinator 
Student 
Activities 
Shannon Colvin 
Associate Director 
 
Student 
Organizations 
& Greek Life 
Stace Sievert 
 
SGA 
 
Student 
Programming 
Board 
Jane Tenyer 
Asst. Director 
 
 
Parents 
Association & 
Weekend 
 
Food Bank 
First Year 
Programs/ 
Orientation 
Lora Pace 
Director 
 
Eagle Diversity 
Education 
Cory Clark 
Coordinator 
 
First Year 
Programs 
 
 
Student Title 
IX—Reporting 
to HR/Legal 
Conference & 
Event Services 
Taunya Jones 
Special Events 
Planning Manager 
 
ADUC 
Intercollegiate 
Athletics 
Jamie Gordon 
Interim Director of 
Athletics 
 
International Student 
Services 
Pamella Jaisingh 
Director 
 
 
 
Reports directly for NCAA 
regulation compliance 
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University Advancement Organization Chart 
Effective July 1, 2019 
 
 
 
 
Alumni Association 
Board of Directors 
University Advancement 
James Shaw 
Vice President for University Advancement & 
CEO, MSU Foundation 
MSU Foundation 
Board of Trustees 
 
 
MSU Foundation 
 
Admin. Assistant Advancement to VP 
Research & Data Integrity Manager 
Sherry Surmont 
 
 
Alumni Relations and 
Development 
Mindy Highley 
Assistant Vice President 
 
Communications and Marketing 
Jami Hornbuckle 
Assistant Vice President 
 
Kentucky Folk Art Center 
Tammy Stone 
Coordinator 
Morehead State 
Public Radio (MSPR) 
Paul Hitchcock 
General Manager 
Advancement 
Finance & Accounting 
Sharon Fraley 
Finance Director 
 
 
 
Alumni & Donor Relations 
Allison Caudill 
Assistant Director 
 
Web Marketing 
April Nutter 
Web Director 
 
 
Creative & Branding Services 
Toni Hobbs 
Director 
 
 
Philanthropy 
Alicia Webb 
Sr. Philanthropy Officer 
 
 
 
 
Morehead State University 
Alumni & Annual Giving 
Jessi Ferguson 
Manager 
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ACCEPT THIRD QUARTER 
FINANCIAL REPORT AND BOR (VII-B-1) 
AMEND OPERATING BUDGET  June 6, 2019 
 
 
Recommendation: 
 
That the Board accept the financial statements and amend the operating budget for the third quarter of 
the fiscal year that will end June 30, 2019. 
 
Background: 
 
The University has a statutory requirement to furnish quarterly financial reports to the Board of Regents. 
Financial statements have been prepared as of March 31, 2019, the third quarter of the fiscal year ending 
June 30, 2019. The statements, along with management’s discussion and analysis and budget amendment 
information are attached. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by: Kelli Owen and Teresa Lindgren 
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Morehead State University 
Management’s Discussion and Analysis 
Third Quarter Financial Statements 
March 31, 2019 
 
 
This discussion and analysis of Morehead State University’s financial statements provides an overview of the 
University’s financial activities for the nine months that ended on March 31, 2019. The statements and this 
discussion and analysis have been prepared by Accounting and Financial Services staff. 
 
Using These Financial Statements 
 
This report consists of two basic financial statements. The Statements of Net Position include information about 
the assets, liabilities, deferred inflows/outflows, and net position of the entire University. The Statements of 
Revenues, Expenditures and Changes in Net Position provide information about the unrestricted current funds 
revenues, expenditures and transfers of the University. The statements are prepared on an accrual basis and reflect 
the results of all transactions that affect the financial status of Morehead State University. These financial 
statements have not been prepared in full accordance with Government Accounting Standards Board Statement 35 
(GASB 35). Interim statements are prepared using a fund approach to facilitate budget comparisons and 
management decisions. Year-end statements are prepared in the GASB 35 format. 
 
Financial Highlights 
 
Morehead State University’s financial picture remains stable through the third quarter of the 2018-2019 fiscal year. 
During the period July 1, 2018 through March 31, 2019, the University operated with a surplus of revenues over 
expenditures and transfers in the amount of $19,877,652.00. This level of operating surplus is expected at this 
time, since most of the billings for the Spring 2019 semester are reflected in the tuition and fees revenue and only 
expenditures through March 31, 2019 are reflected. As the fiscal year proceeds, the variance between revenues  
and expenditures will continue to decrease and should reflect a more appropriate operating surplus or deficit. 
 
Significant trends and variances for the nine months are summarized as follows: 
 
 Total revenues decreased approximately $3.4 million from last year to $124 million. The decrease 
primarily relates to declines in tuition and fee revenue and state appropriation revenue. 
 
 The percent of actual total revenue to budget was 83.22% at March 31, 2019 and 81.87% at March 31, 
2018. This percentage would be expected at this time, since most of the billings for the Spring 2019 
semester are reflected in revenue. 
 
 Total expenses were approximately  $104  million at  March 31, 2019 and $111 million at March 31,  
2018. The $7 million decrease is due to reductions in operating expense budgets from all divisions as a 
result of projected declines in tuition and fee revenue and state appropriation revenue. Variances 
within divisions also resulted from reorganizations that focused on strengthening the University’s 
financial position in the state’s Performance Based Funding Model. 
 
   Net change in net position was $19.9 million at March 31, 2019 and $16.6 million at March 31, 2018.   
As the fiscal year proceeds, the variance will continue to decrease and should reflect a more 
appropriate operating surplus or deficit. 
 
 
 
 
 
 
Prepared by: Accounting & Financial Services Staff 
Morehead State University 
Unrestricted Current Funds 
Statements of Revenues, Expenditures & Changes in Net Position 
For the Nine Months Ended March 31, 2019 and 2018 
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Revenues 
Educational and General 
  2018-2019    2017-2018  
Percent of Percent of 
Amended Actual to Amended Actual to 
  Budget Actual Budget    Budget Actual Budget  
 
Tuition and Fees $67,605,693 $66,523,862 98.40% $71,531,116 $68,515,167 95.78% 
State Appropriations 38,852,400 31,081,900 80.00% 41,642,500 33,314,200 80.00% 
Indirect Cost Reimbursement 820,000 475,893 58.04% 825,000 692,287 83.91% 
Sales & Services Ed Activities 2,039,783 2,266,750 111.13% 1,933,452 1,843,037 95.32% 
Other Sources 4,222,891 4,154,986 98.39% 3,842,819 3,571,779 92.95% 
Budgeted Fund Balance-E&G   9,974,772   -     0.00%   9,630,933   -     0.00% 
Total Educational and General     $123,515,539     $104,503,391    84.61%     $129,405,820     $107,936,470    83.41% 
Auxiliary Enterprises 
Housing 
 
$15,189,964 
 
$15,281,720 
 
100.60% 
 
$15,283,054 
 
$14,710,684 
 
96.25% 
University Store 5,360,800 3,389,295 63.22% 5,360,800 3,808,766 71.05% 
Food Services 716,500 561,589 78.38% 781,500 600,388 76.83% 
Other 1,125,995 642,417 57.05% 1,212,040 679,585 56.07% 
Budgeted Fund Balance-Auxiliary   3,540,000   -     0.00%   3,982,441   -     0.00% 
Total Auxiliary Enterprises   $25,933,259   $19,875,021    76.64%   $26,619,835   $19,799,423    74.38% 
 
 
Total Revenues  $149,448,798 $124,378,412 83.22% $156,025,655 $127,735,893 81.87% 
           
Morehead State University 
Unrestricted Current Funds 
Statements of Revenues, Expenditures & Changes in Net Position 
For the Nine Months Ended March 31, 2019 and 2018 
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Expenditures and Transfers by Division 
Educational & General 
  2018-2019    2017-2018  
Percent of Percent of 
Amended Actual to Amended Actual to 
  Budget Actual Budget    Budget Actual Budget  
President & Administration $2,103,539 $1,390,950 66.12% $812,885 $620,399 76.32% 
University Advancement 2,502,196 1,779,741 71.13% 4,320,508 3,088,112 71.48% 
Administration & Fiscal Services 18,169,031 15,807,209 87.00% 23,482,971 20,006,965 85.20% 
Student Affairs 17,348,002 13,656,000 78.72% 19,222,272 14,601,967 75.96% 
Academic Affairs 51,173,634 34,538,672 67.49% 56,168,355 37,442,396 66.66% 
Other   37,156,467   24,463,615    65.84%   30,441,008   24,103,204    79.18% 
Total Educational & General     $128,452,869   $91,636,187    71.34%     $134,447,999   $99,863,043    74.28% 
Auxiliary Enterprises 
Housing 
 
$11,677,881 
 
$6,143,929 
 
52.61% 
 
$14,714,542 
 
$6,039,279 
 
41.04% 
University Store 4,526,591 3,213,760 71.00% 4,658,961 3,423,524 73.48% 
Food Services 202,396 146,062 72.17% 365,920 241,800 66.08% 
Other   4,589,061   3,360,822    73.24%   1,838,233   1,540,547    83.81% 
Total Auxiliary Enterprises   $20,995,929   $12,864,573    61.27%   $21,577,656   $11,245,150    52.11% 
Total Expenditures and 
Transfers by Division 
 
    $149,448,798 
 
    $104,500,760    
 
69.92% 
 
    $156,025,655 
 
  $111,108,193    
 
71.21% 
 
 
Net Change in Net Position   $19,877,652 $16,627,700 
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Morehead State University 
Statements of Net Position 
March 31, 2019 and 2018 
 
  2019    2018  
 
Current assets: 
Cash and cash equivalents $34,349,076 $22,494,340 
Accounts, grants and loans receivable, net 15,875,457 22,060,141 
Prepaid interest 16,083 16,083 
Inventories 2,094,135 1,564,321 
Other current assets   161,009    177,210 
Total current assets 52,495,760 46,312,095 
 
Noncurrent assets: 
Accounts, grants and loans receivable, net 3,508,159 4,157,461 
Prepaid interest 144,745 160,828 
Prepaid lease 3,370,709 3,501,000 
Investments 13,652,134 13,740,685 
Capital assets, net      264,715,137     267,590,295 
Total noncurrent assets      285,390,884     289,150,269 
Total Assets      337,886,644     335,462,364 
 
Deferred Outflows of Resources: 
Pensions 38,283,821 56,508,243 
OPEB   3,720,183   -  
Total deferred outflows of resources   42,004,004   56,508,243 
 
Total assets and deferred outflows  $379,890,648 $391,970,607 
  
 
 
 
Liabilities, Deferred Inflows and Net Position 
Current liabilities: 
Accounts payable and accrued liabilities $5,709,421 $7,078,564 
Unearned revenue 5,097,144 2,195,486 
Bonds, notes and capital lease obligations, current portion   6,193,331    6,850,148 
Total current liabilities 16,999,896 16,124,198 
 
Long-term liabilities: 
Bonds, notes and capital lease obligations, noncurrent portion 84,038,652 90,068,488 
Advances from federal government for student loans 3,405,264 3,397,754 
Unearned revenue 290,235 290,235 
Net pension liability 183,736,890 264,430,175 
Net OPEB liability   31,623,052   -  
Total long-term liabilities      303,094,093     358,186,652 
Total Liabilities      320,093,989     374,310,850 
 
Deferred Inflows of Resources: 
Deferred bond reoffering premium 2,044,806 2,231,679 
Pensions 66,508,954 10,013,990 
OPEB 563,591 - 
Deferred gain on disposal   1,358,352   1,429,844 
Total deferred inflows of resources   70,475,703   13,675,513 
 
Net Position: 
Net investment in capital assets 
Restricted: 
172,599,176 168,616,890 
Expendable 5,883,154 7,144,578 
Nonexpendable 11,498,578 11,517,192 
Unrestricted    (200,659,952)    (183,294,416) 
Total net position      (10,679,044)   3,984,244 
 
Total liabilities, deferred inflows and net position  $379,890,648 $391,970,607 
   
 
See Attached Notes To Statements of Net Position 
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Morehead State University 
Notes to the Statements of Net Position 
March 31, 2019 and 2018 
 
 
1. The Statements of Net Position include the unrestricted current funds, restricted current funds, endowment 
funds, loan funds, and plant funds of the University. Agency funds held for others are not included. 
 
2. Cash and cash equivalents increased $12 million primarily due to decreases in expenditures as a result of operating 
expense budget reductions and the timing of Direct Ford Loan drawdowns from the Department of Education. 
 
3. Accounts, grants, and loans receivable are shown net of allowance for uncollectible student accounts of 
$2,430,359 at March 31, 2019 and $2,461,957 at March 31, 2018. Also, included in this category is $8.1 million   
in receivables from federal and state agencies at March 31, 2019 and $16.6 million at March 31, 2018. The decrease 
in receivables from federal and state agencies is primarily related to the timing of Direct Ford Loan drawdowns 
from the Department of Education. 
 
4. Other current assets include financial commitments from the MSU Foundation for campus construction and 
renovation projects. 
 
5. Noncurrent accounts, grants and loans receivable represent balances owed to the University from borrowers who 
have participated in the Federal Perkins Loan Program. 
 
6. Capital assets, net decreased approximately $2.9 million from the previous year due to depreciation expense. The 
decrease was offset by expenses reported as construction in progress for the renovation/expansion of ADUC 
that were capitalized and moved to capital asset categories. Accumulated depreciation on buildings and equipment 
was $202,391,059 at March 31, 2019 and $191,518,353 at March 31,2018. 
 
7. Deferred outflows of resources include the amount of pension and OPEB contributions paid to KTRS and 
KERS from July 1, 2017 through June 30, 2018. These amounts were paid subsequent to the June 30, 2017  
measurement date and will be recognized as a reduction of the net pension liability in the year ended June 30, 
2019. Deferred outflows also include amounts related to changes in assumptions used in the calculations by the 
actuaries. 
 
8. Accounts payable and accrued liabilities include amounts due to vendors and amounts due for withheld and 
matching portions of payroll taxes and estimated claims payable, but not paid until after the Statements of Net 
Position date. 
 
9. Unearned revenue from federal and state grants represent amounts received but not expended at the Statements 
of Net Position date. 
 
10. Bonds and capital lease obligations include the current and long-term portions of amounts borrowed for the 
purchase of plant assets. The University made principal payments on outstanding debt in the amount of $6.5 
million and amortized $145,000 in Bond Reoffering Premiums. 
 
11. Net pension and OPEB liability is due to the implementation of GASB 68 and GASB 75, which required 
Morehead State University to record its proportionate share of the Commonwealth of Kentucky’s net pension 
and net OPEB liability. 
 
12. Deferred inflows of resources include bond premiums from the issuance of the 2014 Series A and B and 2016 
Series A General Receipts Bonds. Also, included in this category are deferred inflows from changes in 
assumptions and changes in proportionate share of contributions related to GASB 68 and 75. 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period January 1, 2019 to March 31, 2019 
 Opening    Amended 
 Budget    Budget 
 As of    As of 
  Description    1/1/2019       Adjustments    3/31/2019  
Revenues and Other Additions      
Tuition and Fees $ 67,416,437  $ 189,256  $ 67,605,693 
Government Appropriations 38,852,400  -  38,852,400 
Indirect Cost Reimbursement 820,000  -  820,000 
Sales and Services of Ed. Activities 1,834,336  205,447  2,039,783 
Other Sources 4,026,139  196,752  4,222,891 
Budgeted Fund Balance - E&G 9,974,772  -  9,974,772 
Auxiliary Enterprises 22,369,100  24,159  22,393,259 
Budgeted Fund Balance - AUX   3,540,000    -    3,540,000 
Total Revenues and Other Additions   $ 148,833,184    $ 615,614    $ 149,448,798 
 
Expenditure Authorizations by Division 
     
Educational & General      
President & Administration $ 2,182,215  $ (78,676)  $ 2,103,539 
University Advancement 2,474,071  28,125  2,502,196 
Administration & Fiscal Services 17,678,913  490,118  18,169,031 
Student Affairs 17,159,978  188,024  17,348,002 
Academic Affairs 50,540,268  633,366  51,173,634 
Debt Service & Mandatory Transfers 4,053,677  -  4,053,677 
Other   33,811,057    (708,267)    33,102,790 
Total Educational & General   $ 127,900,179    $ 552,690    $ 128,452,869 
Auxiliary Enterprises 
     
Administration & Fiscal Services $ 14,543,141  $ 20,671  $ 14,563,812 
Student Affairs 751,289  42,253  793,542 
Debt Service 5,099,597  -  5,099,597 
Other   538,978    -    538,978 
Total Auxiliary Enterprises   $ 20,933,005    $ 62,924    $ 20,995,929 
Total Expenditure Authorizations   $ 148,833,184 
 
  $ 615,614 
 
  $ 149,448,798 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period January 1, 2019 to March 31, 2019 
Notes of Significant Adjustments to Revenue and Other Additions 
 
 
Tuition and Fees 
Tuition and Fees revenue allocated during the third quarter totaled $189,256 
 Unbudgeted course fee revenue allocated to various academic departments totaled $139,709 
 Winter session tuition revenue allocated to cover additional Winter supplemental pay and fringe benefits totaled $49,547 
 
Sales and Services of Educational Activities 
Unbudgeted revenue allocated during the third quarter totaled $205,447 
 Athletic revenue allocations totaled $156,298 
$70,000 Men’s Basketball Guarantees 
$42,600 Women’s Basketball Guarantees 
$14,445 Athletic Camp Revenue 
$10,503 Other Miscellaneous Athletic Revenue 
$7,000 Soccer Guarantees 
$6,250 Football Guarantees 
$5,500 OVC Media Revenue 
 Other miscellaneous revenue allocations totaled $39,332 
$26,636 Academic Affairs 
$11,976 Administration & Fiscal Services 
$720 University Advancement 
 Eagle Excellence Fund (EEF) support from the MSU Foundation totaled $9,817 
 
Other Sources 
Unbudgeted revenue allocated during the third quarter totaled $196,752 
 Unbudgeted support from the MSU Foundation totaled $98,562 
$48,224 Academic Affairs 
$27,529 University Advancement 
$18,000 Student Affairs 
$4,809 Administration & Fiscal Services 
 Endowment income allocations primarily to Academic Affairs totaled $80,577 
 Other miscellaneous revenue totaled $17,613 
$9,647 Student Affairs 
$7,784 Academic Affairs 
$182 Undistributed Institutional Support 
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MOREHEAD STATE UNIVERSITY 
Budget Amendments Greater Than $200,000 
For the Period January 1, 2019 to March 31, 2019 
 
 To:   
From: Division/   
 Revenue and Other Additions   Budget Unit    Amount     Description  
None. 
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MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 
For the Period of January 1, 2019 to March 31, 2019 
 
 
Estimated   
Project Completion Project 
  Scope    Date       Status  
I. Equipment Purchases $200,000 or Greater 
None 
 
 
II. Capital Construction Projects, Information Technology Systems 
or Land Acquisitions $1,000,000 or Greater 
 
Water Treatment Plant Sediment Basin $ 1,600,000 In Planning 
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APPROVE 2019-2020 OPERATING BUDGET, BOR (VII-B-2) 
FEE SCHEDULE AND PERSONNEL ROSTER  June 6, 2019 
 
 
 
Recommendation: 
 
That the Board of Regents approve the recommended 2019/2020 Operating Budget, which totals 
$140,305,000, the 2019/2020 Personnel Roster, and the 2019/2020 Fee Schedule. 
 
 
Background: 
 
The 2019/2020 Operating Budget for Morehead State University presents a financial plan for the year 
and outlines our priorities, resources and planned use of unrestricted operating funds. The 
recommended budget totals $140.3 million and was developed in consideration of the following 
factors: 
 
 Strategic goals of the University and the Commonwealth 
 Fiscally conservative approach 
 Performance Based Funding Model 
 Projected enrollment 
 Affordability for students 
 Uncertainty of pension costs 
 Economic climate – need for flexibility in changing times 
The budget reflects the continued commitment to advance the University’s mission by focusing on the 
goals and objectives as defined in SOAR 2018-2022 Vision & Strategic Plan. The budget preparation 
process was inclusive of campus input and representation from various constituency groups. 
 
 
Analysis – Operating Budget: 
 
Educational and General Revenue: 
 
Educational and General Funds (E&G) represent 83.9 percent of the total unrestricted operating 
budget and are the primary source of funds for the instructional mission and operational support of 
the University. The primary sources of the E&G budget include tuition and fee revenue of $64.9 
million (55.1 percent) and state appropriation for operating of $38.5 million (32.7 percent). 
 
 
Prepared by: Teresa Lindgren 
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The total reflects a decrease in tuition and fee revenue of $2.4 million (3.6 percent) and $385,600 (1 
percent) in state operating appropriation from the current year budget. 
The net decrease in tuition and fee revenue is a result of offsetting factors. An increase of $1.3 million 
from a 2.5 percent tuition rate increase for undergraduate students is offset by a decrease of $3.7 
million from a conservative projection approach. The enrollment projection for 2019/2020 takes  
into account multiple factors including graduations, historical student progression toward degree, 
retention, and external factors for select student populations. Additionally, the projection for new 
undergraduate students is set at a conservative level. 
The decrease of $385,600 in state operating appropriation is a result of the 1 percent stop-loss 
provision in the state’s performance based funding model that prevents any institution from losing 
more than 1 percent of state funding as a result of implementing the funding formula outlined in the 
model. 
The following chart summarizes 2019/2020 budgeted unrestricted E&G revenue by major revenue 
category. 
 
Educational & General Revenue 
2019-2020 Operating Budget 
 
 
 
 
 
32.7% 
 
 
1.3% 
7.7% 
3.2% 
 
 
55.1% 
 
 
Tuition and Fees 
State Appropriations 
Sales and Service of 
Educational Activities 
Fund Balance 
Other 
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The 2019/2020 E&G Operating Budget reflects a continuation of the multi-year trend of the 
institution’s dependency on tuition and fee revenue as state support has declined. The following chart 
illustrates the shift of funding responsibility since the early 2000s from the state to students and 
families. 
 
 
70.0% 
65.0% 
60.0% 
 
 
 
 
61.9% 
 
 
 
 
 
57.9% 
Student Share vs. State Share 
63.7% 64.6% 
59.4% 
54.1% 
 
 
 
 
62.5% 
 
 
 
63.4% 62.8% 
55.0% 
50.0% 
45.0% 
40.0% 
35.0% 38.1% 
 
 
 
 
 
42.1% 
52.2% 
49.7% 
 
47.8% 
50.3% 
 
 
 
45.9% 
 
 
 
 
 
40.6% 
 
 
 
 
 
36.3% 37.5% 36.6% 37.2% 
30.0% 
25.0% 
  35.4%  
 
2000-01 2002-03 2004-05 2006-07 2008-09 2010-11 2012-13 2014-15 2016-17 2018-19 2019-20 
Tuition and Fees State Appropriations (Operating) 
 
The following chart summarizes the 2019/2020 budgeted unrestricted E&G expenditures by 
organizational area. President and Administration includes President’s Office, Board of Regents, 
Planning, Performance & Effectiveness, Testing, Diversity, Community & Government Relations, 
Internal Audits, and University Earn to Learn. Other includes Student Financial Aid, Other 
Instruction, Faculty & Staff Benefits, and Undistributed Institutional Support. 
2019-2020 E&G Operating Budget 
by University Division 
 
 
President & Admin.  $2,343,514 
 
University Advancement 
 
 
 
$2,399,310 
 
Admin. & Fiscal Services 
  
$17,177,031 
 
Student Affairs 
  
$15,774,176 
   
Academic Affairs  $47,510,112 
   
Other  $23,728,980 
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Student Financial Aid: 
 
The University demonstrates a continued commitment to affordability by including $19.1 million 
(17.5 percent of E&G expenditures) in the 2019/2020 Operating Budget for student financial aid 
awards. Additionally, $1.9 million is budgeted across all divisions in student wages accounts dedicated 
solely for student employment. 
 
 
Fund Balance Allocation: 
 
Fund Balance reserves are generally budgeted within the unrestricted operating budget to address 
strategic needs of a non-recurring nature such as capital projects, investments in property and 
equipment, and carry forward of prior year budget allocations. Expenditures planned for multiple 
years are not funded from fund balance reserves in the 2019/2020 Operating Budget, but rather, are 
included in the recurring budget and funded with a recurring revenue source. Fund balance allocations 
in the 2019/2020 Operating Budget include $1.6 million carry forward of 2018/2019 budget 
encumbrances for ongoing renovation and asset preservation projects, $1 million carry forward of 
operating expense budgets (F&A cost recovery funds distributed in 2018/19, technology allocations 
for computer replacement, and operating encumbrances), $127,000 carry forward of 2018/2019 
housing revenue allocated for the housing strategic fund, $1.6 million for healthcare self-insurance 
reserve, $5.7 million for E&G budget reserve (5 percent of E&G recurring expenditure budget), and 
$816,000 for Auxiliary budget reserve (5 percent of auxiliary recurring expenditure budget). 
 
 
Auxiliary Enterprises: 
 
Auxiliary Funds are generated by enterprises that are essentially self-supporting through charging fees 
to students and others external to the institution. Auxiliary enterprises generate approximately 16.1 
percent of the University’s operating revenues and include services for student housing, dining, 
vending, Document Services, University Store, and Eagle Trace Golf Course. 
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The following chart aligns the various sources of funds with the University’s use of funds to illustrate 
where University resources originate and what they support. 
 
 
 
Funds Source of Funds Use of Funds 
Recurring E&G 
Revenues 
 State Appropriation 
 Tuition and Mandatory Fees 
 Course and Program Fees 
 Athletic Revenues 
 Transfers 
 Student Service Fees 
 Instruction 
 Public Service 
 Administrative Support 
 Student Financial Aid 
 Instructional Support 
 Student Services 
 Operations & Maintenance 
of E&G Facilities 
 Research 
Fund Balance Savings and reserves from prior 
years 
 Capital Projects 
 Non-recurring Strategic 
Investments 
 Budget Reserves 
Auxiliary Enterprise 
Revenues 
 Rental of Housing Facilities 
 Dining Revenue 
 University Store 
 Eagle Trace Golf Course 
 Vending 
 Document Printing Services 
Self-supporting auxiliary units pay 
their expenses and receive no taxpayer 
or tuition support. 
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Analysis – Fee Schedule: 
 
 
 
A comprehensive review of the University’s fee schedule is conducted annually and recommended 
changes are presented to the Board for approval. The recommended 2019/2020 Fee Schedule is 
presented on pages C-1 through C-28 of the Operating Budget. 
 
 
Tuition and Mandatory Fees: 
 
On April 27, 2018, the Council on Postsecondary Education (CPE) adopted a two- year resident 
undergraduate tuition and mandatory fee ceiling for the 2018/2020 biennium that did not allow base 
tuition rate increases to exceed 6 percent over the two years and no more than 4 percent in any one 
year. The base tuition rate excludes CPE approved Special Use Fees. 
Although the tuition increase parameters established by CPE allowed MSU to increase base tuition up 
to 4 percent in either year of the biennium, the decision was made to freeze tuition in 2018/2019. In 
the development of the 2019/2020 Operating Budget, the recommendation was made to the MSU 
Board of Regents to approve up to a 2.5 percent tuition rate increase for undergraduate students and 
approve a rate freeze for graduate students effective with the fall 2019 semester. The Board approved 
the recommendation on March 28, 2019. Given the need to provide sufficient revenue to offset the 
loss of state funding and increases in operating costs, a 2.5 percent increase for undergraduate 
students is included in the recommended base tuition rate for 2019/2020. MSU continues to be 
sensitive to maintaining affordability for our students and families. Our tuition and fee rates in 
2019/2020 will remain near the lowest in the state among public 4-year postsecondary education 
institutions. 
A summary of changes in recommended resident undergraduate tuition and mandatory fees (listed 
separately) is listed below. 
 
 
Per Semester Rates 
Fall 
2018 
Fall 
2019 
 
Increase 
Tuition    
Resident Undergraduate Base Tuition (12-18 hours) $4,375 $4,485 $110 
   Mandatory Fees  
Student Recreation & Wellness Fee 
Facility Fee 
$100 
$60 
$100 
$60 
$0 
$0 
Total Tuition & Mandatory Fees $4,535 $4,645 $110 
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The proposed rate schedule listed below is within the tuition increase parameters and non-resident 
 
 
student tuition and fee policy set by the Council on Postsecondary Education for 2019/2020. 
 
Tuition and Mandatory Fee Schedule 
Effective Fall Semester 2019 
 
Tuition 
Undergraduate 
Full-Time Rate 
(12-18 Credit Hours) 
 
Per Credit Hour 
Rate 
Undergraduate   
Resident $4,485 $374 
Non-Resident (Domestic) 
International 
$6,778 
$11,365 
$565 
$948 
Graduate  $570 
Notes: 
1.  Full-time status is achieved forundergraduate studentswhenenrolled inat least 
12 credit hours per semester. 
 
2. Undergraduate studentsenrolled inmorethan 18 credithourswill be charged the 
Full-Time Rate plus the additional Per Credit Hour Rate for each credit hour 
above 18. 
 
3. The Full-Time Rate doesnot apply tograduate students. All graduate students 
are charged on a per credit hourbasis. 
 
4. Resident, Non-resident, and International graduate studentswill be charged at 
the same per credit hour rate. 
 
5. Per credit hour rates also apply to students enrolled in a summer or winter 
session. 
 
6. All studentswill be assessed a$9 per credit hourstudentrecreation and wellness 
center mandatory fee with a maximum charge of $100 per academic term. 
7. All students will be assessed a $5 per credit hour facility fee with a maximum 
charge of $60 per academic term. 
 
8. Non-resident (domestic) and International undergraduate students enrolled 
exclusively ininternetcourses and/or enrolledexclusively ataregional campus 
center will be assessed tuition and fees at the undergraduate resident rate. 
Academic courses delivered with at least 50% of the instruction online are 
categorized as internet courses. 
 
9. Students enrolled in internetcourseswill be assessed tuition at theapplicable rate 
and will be assessed a $15 per credit hour course fee. 
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Student Housing: 
 
Housing rental rates are established to remain competitive with other state universities and the local 
housing market with similar amenities. To keep MSU housing as an affordable option for our 
students, there are no rental rate increases recommended for 2019/2020. The average residence hall 
rate recommended in the 2019/2020 Operating Budget is $2,654 per semester. 
 
 
Analysis – Personnel Roster: 
 
Salary and Benefits: 
 
Due to budget limitations facing the University with continued reductions in state appropriation, 
enrollment challenges, rising fixed costs, and unknown pension increases, there is no annual base 
salary increase recommended for faculty and staff in the 2019/2020 Operating Budget. Contractual 
obligations for salary increases associated with faculty promotion and tenure policies, education 
attainment policies, position reclassification or other policy or employment agreements have been 
honored and are included in the 2019/2020 Operating Budget recommendation at a cost of 
$33,869. 
An increase of $1.5 million (68.6 percent) is included in the employee benefit accounts in the 
2019/2020 Operating Budget to cover a mandatory increase from 49.47 to 83.43 percent for the 
employer contribution rate for non-hazardous duty positions in the Kentucky Retirement System 
(KERS). The employer contribution rate for hazardous duty positions in KERS will remain at the 
current rate of 36.85 percent in 2019/2020. 
A significant expense in the University’s budget is the cost of the employee insurance programs. The 
2019/2020 Operating Budget includes $7,042,352 for the cost of the health insurance program, 
$91,491 for the life insurance program, and $637,134 for other employee-related insurance coverage. 
The health insurance budget allocation per full-time position increased by $1,032 (13.7 percent) in 
2019/2020. 
The 2019/2020 Operating Budget includes $641,900 for the cost of the MSU faculty and staff tuition 
waiver program. 
The 2019/2020 Personnel Roster contains a listing of the recommended authorized positions as of 
July 1, 2019. Funding for each position listed in the roster has been included in the proposed 
2019/2020 Operating Budget. A total of 899 positions are recommended for 2019/2020 with an 
estimated 838 positions contracted to be filled as of July 1, 2019. Total personnel expenditures 
represent 49.4 percent of the total expenditure budget. 
Guided by SOAR 2018-2022 Vision & Strategic Plan, a model was implemented in 2018/2019 to 
fractionalize workloads of staff positions to utilize expertise and reallocate resources in support of the 
core university mission. In 2019/2020, the model is being revised to reduce the number 
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of fractionalized workloads. As a result, 29 of the 899 total positions in the 2019/2020 Personnel 
Roster are fractionalized staff positions with an instructional assignment to teach an agreed upon 
number of credit hours in 2019/2020. Additionally, there are 28 positions with joint appointments 
with regular work assignments reflected in two separate budget units. 
The personnel roster is organized by division, with exempt (salary) and non-exempt (hourly) 
positions listed separately. The following information is shown for each position: 
Position ID number 
Employee currently holding the position 
Position title 
Appointment status if not a regular, full-time standing appointment 
Recommended salary at the start of the 2019/2020 contract period 
Contract months for exempt employees 
 
 
Analysis Alignment of Planning and Budgeting: 
The following list highlights several areas where resources are aligned in the 2019/2020 Operating 
Budget to support the SOAR 2018-2022 Vision & Strategic Plan. Certain budget initiatives support 
multiple goals in the strategic plan and are listed in each of the respective areas. 
Student Success 
 Established new scholarships for expanded recruitment in Tennessee, West 
Virginia, and Virginia and under-represented minority students in Kentucky 
 Expanded recruitment of international students 
 Increased funding for fourth year implementation of enhanced scholarship 
structure initially implemented for entering students in fall 2016 
 Implemented tuition discount program for KCTCS full-time employees 
 Increased funding for student recruitment program contract (marketing & 
recruitment, recruitment list purchases, predictive analytics) 
 Priority criteria added for under-represented minority and low income studentsin 
distribution of University Earn to Learn student wages 
 Continued support for University Earn to Learn student wages and Undergraduate 
Research Fellowship Program 
 Reallocated institutional funds to support reorganization and enhanced services 
within Undergraduate Education & Student Success focused on high-impact 
learning practices 
 Recurring support for instruction of enhanced courses 
 Continued support for student peer coaches, tutors, and career counseling 
 Increased number of Mental Health Counselors from two to four 
 Continued support for student diversity initiatives and programming 
 Continued support for self-service module (course scheduling, financial 
management, etc.) 
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Outcomes (Performance Based Funding) 
 Reallocated institutional funds to support reorganization and enhanced services 
within Undergraduate Education & Student Success focused on high-impact 
learning practices 
 Implemented tuition discount program for KCTCS full-time employees to 
increase graduate and transfer student enrollment at affordable rate 
 Continued support for technology for data analytics and performance metrics 
 Additional revenue from lease of Laughlin Building 
 Continuation and revision of fractionalized workload model for staff with 
instructional assignment 
 Increased funding for fourth year implementation of enhanced scholarship 
structure initially implemented for entering students in fall 2016 (including 
expanded scholarships for non-resident students) 
 Increased funding for institutional matching requirement of SEOG (need-based 
federal student financial aid) 
 Continued support for merit-based scholarships for gifted student high school 
participants (i.e. Craft Academy and Governor’s Scholars Program) 
 Remain competitive in cost of attendance by limiting tuition increase to 2.5% for 
undergraduate students and freezing housing rates 
 Realigned resources to support instruction and student services 
 Managed pension costs with limited hiring in KERS non-hazardous duty positions, 
increased supplemental contracting for services, reorganized job duties to reduce 
KERS non-hazardous duty positions 
Academic Excellence 
 Continued support for Faculty Center for Teaching & Learning 
 Continued support for instructional recruitment 
 Increased faculty and staff salaries as defined by policy or contract (i.e. promotion 
and tenure, educational attainment) 
 Continued support for Summer Success Academy 
 Continued support for Honors Program 
 Increased funding for cost increases of current academic program accreditations 
 Reallocated institutional funds to support reorganization and enhanced services 
within Undergraduate Education & Student Success focused on high-impact 
learning practices 
 Continued support for instructional equipment 
 Continued support for classroom and computer lab technology 
 Increased funding for cost increases of software that supports academic programs 
 Revised F&A cost recovery distribution formula to include the PI/PD of the 
external grant that generated the F&A reimbursement 
Rankings, Reputation & Regional Responsiveness 
 Implemented tuition discount program for KCTCS full-time employees 
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 Continued support for alumni relations, fund raising, communications & 
marketing to promote MSU’s reputation and increase private giving 
 Continued support for economic development grant matching 
 Continued support for community relations 
 Continued support for student outreach programs (i.e. Governor’s Scholars 
Program and Rogers Explorers) 
 Continued support for Regional Campus Centers 
 Lease of Laughlin Building to City of Morehead for community recreation 
activities 
 Continued support for service learning that provides community service 
opportunities for students 
 
 
Budget Adoption Resolution: 
 
The parameters outlining the administration’s management responsibilities related to the 2019/2020 
Operating Budget and periodic reporting requirements to the Board of Regents are specified in the 
following Budget Adoption Resolution. 
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Morehead State University 
Board of Regents 
Resolution 
Budget Adoption 
2019-2020 
BE IT RESOLVED, that upon due consideration and upon recommendation of the 
President, the following budget authorizations, totaling $140,305,000 are approved for Morehead State 
University from unrestricted current funds, for the fiscal year beginning July 1, 2019, and ending June 
30, 2020, subject to the realization and receipt of revenues totaling a like amount. Expenditure of 
funds from restricted sources such as state, federal or private gifts, grants, contracts or appropriations 
are authorized, subject to the realization of funds. 
In the event current fund revenues now estimated should not be realized to equal 
$140,305,000, the President shall take appropriate action to reduce budget authorizations to amounts 
sufficient to insure that expenditures do not exceed available revenues. The President shall report to 
the Board in advance any major deviations from the approved operating budget. The President may 
make other adjustments to the budget subject to the following: 
In the event actual revenues exceed estimated revenues, the President may 
authorize an increase in the unrestricted current funds expenditure budget in an 
amount not greater than two percent of the Board's authorized expenditure level. The 
Board may ratify increases and reauthorize expenditure levels within the two percent 
cap during a regular or special Board meeting. Increases greater than two percent of 
the authorized expenditure budget must have prior approval of the Board. 
The President may authorize and approve internal operating budget 
adjustments as the President determines such adjustments to be in the best interest of 
the University. Except, if adjustments to any one of the four divisions (i.e. Academic 
Affairs, Administration & Fiscal Services, Student Affairs, and University 
Advancement), increase the total operating expenditure authorization of a division by 
more than seven percent, then it must have prior approval of the Board. The Board 
may ratify increases and reauthorize expenditure levels within the seven percent 
limitations during a regular or special Board meeting. 
 
The purchase of any item of equipment greater than $200,000 must have the prior approval 
of the Board of Regents, be contained in the Biennial Legislative Appropriations Act as required by 
KRS 45.750 and reported to the Board as part of the quarterly financial report when purchased. 
A capital construction project greater than $1,000,000 must have the prior approval of the 
Board of Regents and be contained in the Biennial Legislative Appropriations Act in accordance with 
KRS 45.750. A report of any capital construction project with a cost greater than $1,000,000 or any 
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equipment item with a purchase price of greater than $200,000 shall be provided as part of the 
quarterly financial report. 
The Quarterly Financial Report shall contain a report that reflects each budget unit’s July 1 
opening appropriation, amendments to the opening budget, expenditures to date, and remaining 
balance. This report shall provide the necessary detail for amending the budget as permitted by this 
resolution. 
In the incurrence of financial obligations and the expenditure and disbursement of University 
funds resulting from this authorization, all units and individuals within the University shall observe 
and adhere to applicable laws, regulations, and policies of the Commonwealth of Kentucky and 
Morehead State University which govern the expenditure of funds. Heads of the various budget units 
shall not authorize nor incur financial obligations in excess of the budget authorization for that 
budgetary unit. Upon approval of the budget, the President is directed to have printed a detail line 
item operating unit budget to guide and control the expenditures as authorized. 
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APPROVE SUPPLEMENTAL BOR (VII-B-3) 
OPERATING BUDGET FOR 2019/2020  June 6, 2019 
 
 
 
Recommendation: 
 
That the Board of Regents approve the recommended Supplemental Operating Budget for 2019/2020 
which totals $2,996,200, pending availability of funding. 
 
 
Background: 
 
As presented to the Board in a separate recommendation, the 2019/2020 Operating Budget includes 
recurring unrestricted revenue sources that support recurring priority expenditures and allocation of 
fund balance reserves for limited non-recurring expenditures. However, given the fiscal pressure 
placed on the University due to absorbing increases in pension and other fixed costs, coupled with 
conservative estimates of revenue, it was not feasible to include many of the University’s priority 
initiatives and other regular budgetary needs in the 2019/2020 Operating Budget. Therefore, priority 
initiatives that are not included in the 2019/2020 Operating Budget are recommended as a 
Supplemental Operating Budget for 2019/2020 pending availability of additional resources. 
The priority initiatives included in the Supplemental Operating Budget for 2019/2020 are presented 
in the following addendum and listed by functional category and by major object. This list of priority 
expenditures represents what would have been included in the 2019/2020 Operating Budget if 
funding were available. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by: Teresa Lindgren 
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Supplemental Operating Budget 
2019/2020 
(Pending Availability of Funding) 
 
 
 
 
Function Object Description Amount 
Auxiliary Capital Outlay Housing Environmental Prevention $ 150,000 
Auxiliary Total   $ 150,000 
Inst. Support Operating KERS Study $ 50,000 
Inst. Support Operating MMLK contract $ 59,600 
Inst. Support Personnel Information Security $ 75,000 
Inst. Support Personnel Police Telecommunicator(s) part-time $ 40,000 
Inst. Support Total   $ 224,600 
Instruction Operating Computer Replacement $ 150,000 
Instruction Operating Strategic Plan Incentives $ 75,000 
Instruction Personnel Extra Instruction/Faculty Escrow $ 100,000 
Instruction Personnel Faculty - Instructor (4) $ 233,000 
Instruction Personnel Faculty - Visiting Asst. Professor (3) $ 219,200 
Instruction Personnel Instructional Technologist $ 52,500 
Instruction Total   $ 829,700 
O&M of Plant Capital Outlay Campus Signage $ 25,000 
O&M of Plant Capital Outlay Facilities Repair/Maint. $ 200,000 
O&M of Plant Capital Outlay Paving & Sealing Project $ 50,000 
O&M of Plant Capital Outlay Paving Student Parking Lot (new) $ 50,000 
O&M of Plant Capital Outlay Third Street Eats Modification $ 200,000 
O&M of Plant Operating Facility Cleaning Services $ 200,000 
O&M of Plant Total   $ 725,000 
Student Services Capital Outlay ADUC Technology $ 50,000 
Student Services Operating Eagle Outreach (recruitment) $ 50,000 
Student Services Operating Strategic Plan Incentives $ 75,000 
Student Services Personnel Enrollment Services Counselor (2) $ 89,800 
Student Services Personnel ETL Student Wages $ 50,000 
Student Services Total   $ 314,800 
Transfer Debt Service Extra Debt Payment $ 250,000 
Transfer Total   $ 250,000 
Various Operating Operating Reserve Reinstatement $ 287,300 
Various Personnel FLSA Adjustment $ 40,000 
Various Personnel Staff Positions (3) $ 174,800 
Various Total   $ 502,100 
Total Supplemental Operating Budget $ 2,996,200 
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FACULTY PROMOTIONS TO PROFESSOR June 6, 2019 
 
Recommendation: 
 
That the Board of Regents approve the granting of promotions to the following faculty with the 
issuance of their contracts for the 2019-2020 year: 
 
Professor 
Sherif Rashad, computer science 
Roma Prindle, music 
Laurie Baruth, music (clarinet) 
Kimberlee Sharp, education (MGSE) 
 
Background: 
 
In accordance with personnel policies, faculty members and librarians desiring promotion are 
responsible for developing their portfolios for submission to their peers and administrative 
supervisors for analysis and review. Recommendations from these peer groups and administrators 
are forwarded to the Provost. The President, based upon recommendations from the Provost, then 
submits his recommendations to the Board of Regents. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by: Bob Albert 
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COACHES’ CONTRACT EXTENSIONS June 6, 2019 
 
 
 
Recommendation: 
That the Board of Regents approve the contract extensions for the following athletic coaches: 
Alan C. Joseph, Head Rifle Coach (contract extended to June 30, 2022); 
William M. Martin, Men’s Golf Coach (contract extended to June 30, 2022); 
Stephen M. Picucci, Men’s & Women’s Cross Country and Track Coach (extended to June 30, 2022); 
Preston Spradlin, Men’s Basketball Coach (extended to March 31, 2023); 
Robert J. Tenyer, Head Football Coach (extended to December 31, 2020); and 
Robert G. Todd, Women’s Basketball Coach (extended to March 31, 2023) 
 
Background: 
 
Alan C. Joseph has been the Head Rifle Coach since August of 2014. Coach Joseph’s contract includes 
expectations regarding Academic Progress Rates (APR) and Graduation Success Rates (GSR). 
Furthermore, Coach Joseph agrees to abide by all NCAA & Morehead State University policies and 
procedures. This is not a tenure-eligible appointment. 
 
William M. Martin has been the Men’s Golf Coach since August of 2014. Coach Martin’s contract 
includes expectations regarding Academic Progress Rates (APR) and Graduation Success Rates (GSR). 
Furthermore, Coach Martin agrees to abide by all NCAA & Morehead State University policies and 
procedures. This is not a tenure-eligible appointment. 
 
Stephen M. Picucci has been the Men’s & Women’s Cross Country and Track Coach since August of 
2014. Coach Picucci’s contract includes expectations regarding Academic Progress Rates (APR) and 
Graduation Success Rates (GSR). Furthermore, Coach Picucci agrees to abide by all NCAA & 
Morehead State University policies and procedures. This is not a tenure-eligible appointment. 
 
Preston Spradlin has been the Men’s Basketball Coach since April of 2017. Coach Spradlin’s contract 
includes expectations regarding Academic Progress Rates (APR) and Graduation Success Rates (GSR). 
Furthermore, Coach Spradlin agrees to abide by all NCAA & Morehead State University policies and 
procedures. This is not a tenure-eligible appointment. 
 
Robert J. Tenyer has been the Head Football Coach since January of 2013. Coach Tenyer’s contract 
includes expectations regarding Academic Progress Rates (APR) and Graduation Success Rates (GSR). 
Furthermore, Coach Tenyer agrees to abide by all NCAA & Morehead State University policies and 
procedures. This is not a tenure-eligible appointment. 
 
Robert G. Todd has been the Women’s Basketball Coach since April of 2014. Coach Todd’s contract 
includes expectations regarding Academic Progress Rates (APR) and Graduation Success Rates (GSR). 
Furthermore, Coach Todd agrees to abide by all NCAA & Morehead State University policies and 
procedures. This is not a tenure-eligible appointment. 
 
 
 
Prepared by: Russell F. Mast 
BOR (VII-B-6) 
June 6, 2019 MSU QUALITY ENHANCEMENT PLAN (QEP) 
Prepared by: Bob Albert 
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Recommendation: 
 
That the Board of Regents approve the Quality Enhancement Plan (QEP) “Majoring in Experience: 
Student Outcomes Coming up ACES” proposal for adoption. 
 
Background: 
 
The QEP is an integral component of the Reaffirmation of Accreditation (SACSCOC) process and is 
derived from an institution’s ongoing comprehensive planning and evaluation processes. It reflects 
and affirms a commitment to enhance overall institutional quality and effectiveness by focusing on an 
issue the “institution” considers important to improving student learning outcomes and/or student 
success. 
 
Through a comprehensive review process involving input from multiple internal and external 
stakeholder groups, the QEP Selection team identified three preliminary proposals to be developed 
into comprehensive QEP proposals. One of those three proposals was withdrawn, leading to the 
development of two full proposals. These two proposals were vetted during the spring 2019 semester 
with support developing around the “Majoring in Experience: Student Outcomes Coming up ACES” 
proposal. The proposal focuses on four high impact strategies (internships, global experiences, 
undergraduate research, and service learning) designed to enhance student success. 
Prepared by: Teresa Lindgren 
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APPROVE EMPLOYEE BOR (VII-B-7) 
SUPPLEMENTAL COMPENSATION  June 6, 2019 
 
 
 
Recommendation: 
 
That the Board of Regents approve the recommended employee supplemental compensation. 
 
 
Background: 
 
As reported to the Board on March 28, 2019, the University has experienced a reasonably stable 
current fiscal year. The administration was fiscally conservative in development of the initial budget 
and has been focused on managing costs throughout the year. 
To recognize the efforts of our employees and their contributions made in support of the University’s 
mission this past academic year, a one-time $400 supplemental payment is recommended for 
employees who meet the following employment parameter: 
 Unrestricted employee(s) with full-time employment starting on, or before, August 13, 
2018 and extending continuously through May 10, 2019 (the academic semesters). 
The originating fund source for the unrestricted employee(s) will provide funding for the supplemental 
compensation and associated fringe benefits. 
It is also recommended that the Board allow the administration flexibility to determine the most 
appropriate time to process the payment. 
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5‐Year Enrollment Trends* 
VII-C-1 
 
Headcount 
Spring 2015 Spring 2016 Spring 2017 Spring 2018 Spring 2019 
9,519 9,411 9,537 9,448 8,677 
Undergraduates 8,440 8,321 8,563 8,503 7,916 
Graduates 1,079 1,090 974 945 761 
First‐Time Transfers 219 222 232 224 185 
Craft Academy  59 114 109 104 
Eagle Scholars 1,792 1,741 2,225 2,427 2,102 
Student Credit Hours 99,912 100,454 99,329 97,813 94,335 
Undergraduates 93,595 94,026 93,538 92,060 89,339 
Graduates 6,317 6,428 5,791 5,753 4,996 
First‐Time Transfers 2,187 2,195 2,514 2,412 2,147 
Craft Academy  999 1,918 1,774 1,697 
Eagle Scholars 7,052 7,194 9,083 10,161 9,172 
FTE 6,766 6,804 6,718 6,617 6,372 
Undergraduates 6,240 6,268 6,236 6,137 5,956 
Graduates 526 536 483 479 416 
First‐Time Transfers 146 146 168 161 143 
Craft Academy  67 128 118 113 
Eagle Scholars 470 480 606 677 611 
Winter Term Enrollment, Student Credit Hours, and FTE: 4‐Year Trend 
SCH 
 
 
 
 
 
 
 
Enrollment by Ethnicity 
 
Retention Trends 
Fall 2014 to 
Spring 2015 
Fall 2015 to 
Spring 2016 
Fall 2016 to 
Spring 2017 
Fall 2017 to 
Spring 2018 
Fall 2018 to 
Spring 2019 
 
Bachelor's GRS Cohort 
 
84.8% 
 
86.6% 
 
87.8% 
 
87.6% 
 
87.9% 
 
URM Subset 
 
82.8% 
 
90.9% 
 
82.9% 
 
92.0% 
 
85.2% 
Low‐Income Subset 83.9% 87.8% 86.5% 86.0% 86.1% 
 
Spring 2019 Final Enrollment Report 
Enrollment FTE 
      Total Total Total 
Term UG GR UG GR UG GR ENR SCH FTE 
Winter 2015 244 80 822 253 55 21 324 1,075 76 
Winter 2016 443 101 1,655 345 110 29 544 2,000 139 
Winter 2017 658 95 2,514 318 168 27 753 2,832 194 
Winter 2018 598 70 2,266 231 151 19 668 2,497 170 
 
Spring 
2018 
Spring 
2019 
Non URM 8,787 7,982 
Nonresident Alien 182 143 
Asian 81 64 
White 8,428 7,648 
Unknown 96 127 
Under‐Represented 
Minority 
 
661 
 
695 
American Indian 18 13 
Black 302 297 
Hispanic 165 182 
Native Hawaiian, 
Pacific Islander 
 
7 
 
4 
Two or More Races 169 199 
Grand Total 9,448 8,677 
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BOR (VII-C-2) 
REPORT ON PERSONAL SERVICE CONTRACTS June 6, 2019 
 
 
The attached list of personal service contracts represents all such contracts issued with amounts greater 
than $10,000 between March 12, 2019 and May 16, 2019. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by: Andrea Stone 
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PERSONAL SERVICE CONTRACTS 
March 12, 2019 through May 16, 2019 
Individual/Firm Contract Description 
Contract 
Beginning Date 
Contract 
Ending Date 
Contract Amount 
Method of 
Selection 
 
Dean Dorton Allen 
Ford, PLLC 
 
Preliminary audit work 
 
5/1/19 
 
6/30/19 
 
$ 12,000 
 
RFP 
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REPORT ON UNIVERSITY GENERAL EDUCATION BOR (VII-C-3) 
CIRRICULUM REVIEW (“LUX”)  June 6, 2019 
 
 
 
During the 2017/2018 academic year, the General Education Taskforce completed a proposed 
redesign of the general education curriculum. This proposal was supported (in a split-vote) by the 
General Education Committee and sent to the Faculty Senate for consideration which chose to defer 
on a response, expressing need for further review. At the beginning of the 2018/2019 academic year, 
the Interim Provost, in conjunction with the Faculty Regent and Faculty Senate President, created an 
Evaluation and Implementation Review Committee charged with finishing the redesign of the general 
education curriculum and submitting to the full faculty for adoption consideration. The new general 
education program was adopted by the faculty with 84% in favor and 16% opposed in an online 
campus-wide vote in April, 2019. A reconstituted Evaluation and Implementation Review Committee 
is now charged with developing the implementation plan with a fall 2020 target rollout date for the 
new general education program. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by: Bob Albert 
Building, Morehead, KY 40351, 606-783-2097. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
Morehead State University is committed to providing equal educational opportunities to all persons regardless of race, color, national origin, age, religion, sex, 
sexual orientation, gender identity, gender expression, disabled veterans, recently separated veterans, other protected veterans, and armed forces service 
medal veterans, or disability in its educational programs, services, activities, employment policies, and admission of students to any program of study. In this 
regard the University conforms to all the laws, statutes, and regulations concerning equal employment opportunities and affirmative action. This includes: Title 
VI and Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Executive Orders 11246 and 11375, Equal Pay Act of 1963, Vietnam 
Era Veterans Readjustment Assistance Act of 1974, Age Discrimination in Employment Act of 1967, Sections 503 and 504 of the Rehabilitation Act of 1973, 
Americans with Disabilities Act of 1990, and Kentucky Revised Statutes 207.130 to 207.240; Chapter 344 and other applicable statutes. Vocational educational 
programs at Morehead State University supported by federal funds include industrial education, vocational agriculture, business education, and the associate 
degree program in nursing. Any inquiries should be addressed to: Affirmative Action Officer, Morehead State University, 301 Howell-McDowell Administration 
